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@ bakertilly

Baker Tilly in Kazakhstan

We work across audit, tax, advisory and more, with thousands of highly motivated
experts serving clients on five continents in the world.

Our services: when the fundamentals are taken care of, you can focus on what
matters - growing your business, not your to-do list.

Our people: it all comes down to relationships - around the world, around the city,
or around the office; this is how we grow, together.

Our promise: to not only protect your company’s value but add to it.

Because we are Baker Tilly. Here now, for tomorrow.

T.+ 7727 3110525
contact@bakertilly.kz

T.+ 7727 35547 57

Baker Tilly B KazaxcTtaHe
Mbl paboTaeM B cdepe ayanTa, HaNoroobMOMeHUsa, KOHCanTUHra W  Opyrnx
npodecchoHanbHbIX  HampaBAeHUM C  MHOIOTBICAYHOWM  KOMaHAOM  BbICOKO

MOTUBMPOBAHHbIX 3KCMEPTOB, OOCYXKUBAIOLLINX KITMEHTOB Ha MATU KOHTUMHEHTaX MM1pa.

Halum ycnyru: Korga OCHOBa HadeXHO BbICTPOEHA, Bbl MOXKETe COCPedoTOUMTLCA Ha
r1aBHOM — Pa3BUTUM BM3HECA, @ He Ha CMICKe TeKYLMX Oen.

Halwm noau: BCE CBOAMUTCHA K OTHOLLEHUSM - MO BCEMY MUPY, B Ballem ropoge uam
omuce; MMEHHO Tak Mbl Pa3B1BAEMCH BMecCTe.

Haw nocbin: He TONMbKO COXPaHUTb LEHHOCTb Ballem KOMMNaHMm, HO U MPUYMHOXUTL eé.

MoTomy uto Mbl - Baker Tilly. 3pech 1 cendac, rotToBbl K 3aBTpaLUHEMY OHIO.



ERLAN DOSYMBEKOV
EUROBAK Chairman

EY Managing Partner

for EY Caucasus and Central Asia

EPTAH JOCbIMBEKOB

Mpoencenatens EBPOBAK,
Ynpasnatowmm MapTtHep EY B cTpaHax
KaBkasa v LleHTpansHom A3um

SCAN TO JOIN
EUROBAK

OTCKAHUPYUTE
ONS BCTYNNEHUS
B ACCOLMALIMIO
EUROBAK

EUROBAK is celebrating its 25th anniversary — a major
milestone that we proudly mark with appreciation to
everyone who has been part of our journey. This year,
we set a course for strengthening and expanding our
engagement with our Members, as well as deepening
our partnerships and stakeholder relations. Our mission
remains unchanged: to bring value to the business
community, foster constructive dialogue with the
government, and help shape a transparent, sustainable,
and attractive investment and business environment in
Kazakhstan.

This has been a very productive and impactful year. We
have deepened our collaboration with key governmental
bodies, expanded our participation in European and
international initiatives, and further strengthened the
work of our Committees. EUROBAK is proud to have 9
active Committees, each of which is actively engaged
in meaningful work with both the business community
and government stakeholders.

EUROBAK Committees have developed
recommendations for improving tax regulations,
enhancing transparency in public procurement,
addressing challenges in technical regulation and
product labeling, proposed recommendations on VAT
and price regulation in Kazakhstan, and also provided
recommendations on GMP amendments within the
EAEU, reviewed labour & migration legislation, and
proposing legislative changes to support fair trade
practices.

We have maintained a strong dialogue with regulators in
healthcare, logistics, transport, and investment, actively
contributed to the development of Kazakhstan’s tourism
strategy and regional infrastructure projects, including
through the EU-KAZ Business Platform.

This year EUROBAK was a co-organizer of the
Investment Forum “Protection of Investors’ Rights:
Administrative and Judicial Practice”, held in partnership
with the Supreme Court of the Republic of Kazakhstan
and the Committee on Investments of the Ministry of
Foreign Affairs. We are proud to play a part in enhancing
Kazakhstan’s investment climate.

We are also proud to see the continued growth of
EUROBAK Platform for the Professional Development
of Women in Business and Boards — an initiative we
remain deeply committed to.

Onbehalf of EUROBAK, I sincerely thank all our Members
for your support, trust, and engagement. Together, we
are building a resilient and forward-looking business
environment in Kazakhstan.



EBponenickaa busHec Accoumauma  KazaxcTaHa
(EBPOBAK) oTMeuaeT cBoé 25-netve — BaXKHYO
BeXy, KOTOPYIO Mbl C FOPAOCTbIO OTMeYaeM, Bblpaxas
6n1arofapHOCTb BCEM, KTO CTajl 4acTblo Hallero
nyTn. B aTOM rody Mbl B3siAM KYPC Ha ykpenneHue
M pacluvpeHne B3aMMOAEMCTBUA C  YyYaCTHMKaMU
Hallem Br3Hec- accoumalnm, a Takke Ha yrnybneHme
NapTHEPCTB W OTHOWEHWM C 3anHTepPeCcOBaHHbIMK
CTOpOHaMU. Halla Muccra OCTaéTcs HenaMeHHOW:
NPUHOCUTL nonb3y nenosomy cooblLecTny,
CNOCOBCTBOBaTb  KOHCTPYKTMBHOMY  Ovanory ¢
rocygapcTBOM U COOENCTBOBaTb (HOPMUPOBAHMIO
npo3payHoOM, YCTOMUMBOM W MPUWBNEKATENbHOW
MHBECTVLMOHHOM 1 0eNoBom cpeabl B KasaxcTaHe.

OTOT rof Obl1 OYeHb MPOAYKTVBHbBIM M HACbILLEHHbIM
cobbITaMU. Mbl yrnyOunm COTPYAHMYECTBO C KO-
UeBbIMW TOCYOapPCTBEHHbIMW OPpraHaMu, pacLIMpUan
yyacTre B eBPOMNencCKUx 1 MexxayHapoaHbIX UHULIN-
aTMBax, a Takxke yCunmam padboTy Halwmx KomuteTos.
EBPOBAK ropautca HannumeM 9 akTuBHbIX KomuTe-
TOB, KaXAblW 113 KOTOPbIX BEAET 3HaUMMYIO PaboTy Kak
C 0enoBbIM COODOLLECTBOM, TaK M C FOCYAapCTBEHHbIMM
CTRPYKTYpPaMu.

Komutetbl EBPOBAK pa3paboTtanu pekomMeHgauuu
no YNy4YlLeHWo HanoroBoro perynmpoBaHund, noBbi-
LLIEHWIO MPO3PAaYHOCTK B cdhepe rocyaapCTBEHHbIX 3a-
KYMOK, peLleHuntio npobdnem B 061aCTV TEXHUYECKOro
pPEerynmMpoBaHNa 1M MapPKUPOBKM NPOOAYKLUMM, @ Takxe
npenonoXunv nHnuratmesl No HOC 1 perynrmpoBaHmio
LeH B KasaxcTaHe. KpoMe Toro, 6biiM OaHbl Peko-
MeHOauuy no M3MeHeHUAM Haanexallen npow3Boa-

EUROBAK
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cTBeHHOW NpakTnku (Good Manufacturing Practice) B
pamkax EASC, npoBenéH aHanmMa 3akoHogaTebCTBa
o TPpyAe W MUrpauMn U NOAroTOBAEHbI NPEeaIOKEeHUS
Mo BHECEHMIO M3MEeHEeHUM B 3aKOHOAATeIbCTBO B NMoa-
[ePXKKY YEeCTHOM TOProBOW NPaKTUKM.

Mbl MOAAePXKMBANM aKTUBHbLIM OAMaNor ¢ perynvpyto-
MMM OpraHamMn B cdepax 30paBooXpaHeHus, noruc-
TUKK, TpaHCNopTa W MHBECTULWM, @ TakXe BHecu
BKNag B pas3paboTky cTpaterny pasBuTua Typr3Mma
B KazaxcTaHe U perroHanbHbiX MHMOPACTPYKTYPHbIX
NPOEKTOB, B TOM yucse yepes [nathopMy amnanora Bbi-
cokoro ypoBHA EC-KazaxcTaH no Bonpocam bunsHeca.

B atom ropy EBPOBAK cTan coopraHmsaTopom WH-
BECTULMOHHOIO hopyMa «3allmTa npaB MHBeCTopa:
aOMUHUCTPATMBHAA 1 cydebHasa npakTyka», npoBe-
NéHHOro B napTHépcTBe ¢ BepxoBHbiM Cygom Pe-
cnybnrkm KaszaxctaH U KoMUTETOM MO MHBECTULMAM
MUHUCTEPCTBa MHOCTPAHHbLIX Aen. Mbl roparMca TeM,
UTO BHOCWUM BKNad B Y/ydlleHWe MHBECTULUMOHHOIO
KnmaTa KasaxcTtaHa.

Tak»ke Mbl C FOPAOCTbIO OTMeYaeM YyCTOM4YMBOE pa3-
BuTMe Mnathopmbl EBPOBAK no npodeccroHanbHO-
MY Pa3BUTUIO XKEHLLVH B B13HecCe 1 Ha PYKOBOASLLMX
NO3NLMAX — VHWLUMATKYBBI, K KOTOPOWM Mbl M1y©6oKOo
NPVBEPMEHbI.

OT umeHn EBPOBAK uckpeHHe 6narogapto BCex Ha-
LWIMX YYACTHMKOB 3a NOAOEPMKKY, AOBepUe 1 akTMBHOE
y4yacTume. BMecTe Mbl CO34aéM YCTONUMBYIO V1 OPUEHTU-
pPOBaHHYO Ha Byayllee OenoByto cpeny B KaszaxcraHe.

EUROBAK MEMBER DIRECTORY 2025-2026




H.E. ALESKA SIMKIC

EU Ambassador to the Republic
of Kazakhstan
EUROBAK Honorary Board Member

As 2025 unfolds, the European Union and Kazakhstan
continue to strengthen their strategic partnership,
building on three decades of diplomatic and economic
cooperation. The EU-Kazakhstan Enhanced Partnership
and Cooperation Agreement, first in the region, remains
a model for other countries of Central Asia, where
similar agreements are currently at different stages of
negotiations or ratification.

Over 2024, bilateral trade between Kazakhstan and the
EU increased by 6% to reach almost 45 billion euro. The
past year has been marked by significant advancements
in our shared priorities, from trade and investment to
connectivity and sustainability. At the same time, 2025
presents new opportunities to further deepen our
collaboration and drive forward ambitious projects that
will shape the future of our economic ties. The European
business community, represented by EUROBAK,
remains a key partner in these efforts, and | look forward
to another year of dynamic engagement.

2024 saw remarkable progress in EU-Kazakhstan
trade relations and overall cooperation. As regards
agriculture, the high-level engagements, such as the
visit of 37 EU companies to Kazakhstan led by the EU
Commissioner for Agriculture, underscored the growing
interest of European businesses in Kazakhstan’s market.
The ongoing negotiations on the bilateral agreement
on Geographical Indications have brought us closer
to a mutually beneficial deal that will enhance the
recognition and protection of premium European and
Kazakhstani products.

We have made progress in launching our four regional
Global Gateway priorities in Central Asia, with
Kazakhstan playing a leading role in these initiatives -
the Trans-Caspian Corridor (TCTC), green energy and
water, digital connectivity and critical raw materials.

TCTC saw unprecedented investment commitments
in 2024, with EUR 10 billion pledged by international
financial institutions. Although much remains to be
done to make the corridor more reliable and faster,
transit times have decreased and volumes significantly
increased. In 2025, the focus will shift towards the
practical implementation of this initiative, including
the coordination of infrastructure projects and the
establishment of efficient logistics mechanisms to
streamline trade between Europe and Central Asia.
We will continue supporting Kazakhstan’s role as a
key transit hub by facilitating partnerships between
European and Kazakh stakeholders. Strengthening
regulatory frameworks for digital connectivity will also
remain a priority, helping Kazakhstan further integrate
into the global digital economy.

Kazakhstan’s accession to the Mineral Security
Partnership Forum and active participation in the EU



Raw Materials Week in Brussels were important
achievements in 2024. In 2025, our objective is to
deepen cooperation with Kazakhstan in the area of
critical raw materials by implementing the Strategic
Partnership Roadmap 2025-26, which foresees
concrete actions and investment projects in the
sustainable raw materials sector, battery production
value chains and renewable hydrogen. The EU-
Kazakhstan strategic partnership in this area will
continue evolving, with new initiatives to enhance
resource efficiency and environmental sustainability.
At the recent EU-Central Asia Summit in Samarkand,
a Declaration of Intent was adopted, aiming to also
deepen regional cooperation in this field.

The EUremains committedto supporting Kazakhstan’s
green transition. The Team Europe Initiative on Water,
Energy, and Climate initiated several projects in 2024,
and in 2025, we will focus on scaling up these efforts.
New EU-funded initiatives will further enhance
Kazakhstan’s water management capabilities and help
the country transition toward cleaner energy sources.
We will also explore new avenues for collaboration
on carbon reduction strategies and environmental
governance, in particular by modernising the Kazakh
Emission Trading System (ETS) and by supporting
Kazakhstan in preparations for the EU’s Carbon
Border Adjustment Mechanism (CBAM).

The EUR 20 million EU-Kazakhstan Cooperation
Facility, launched in 2024, laid the groundwork
for enhanced cooperation in trade and the rule of
law. In 2025, we will focus on strengthening legal
certainty for investors by supporting reforms in areas
such as contract enforcement and business dispute
resolution. Ensuring regulatory alignment with EU
standards will be a key priority to attract further
European investment.

Throughout 2024, the EU Delegation worked closely
with Kazakhstan on sanctions compliance, including

hosting high-level meetings and facilitating the visit
of the EU Sanctions Envoy. In 2025, this cooperation
will continue, with further engagement to ensure that
Kazakhstan remains aligned with international efforts
to prevent sanctions circumvention. We will also work
with Kazakh authorities to enhance mechanisms
for financial transparency and due diligence. In this
context, let me express my gratitude to EUROBAK
and to European companies in Kazakhstan for their
support in this important endeavour, although this
very often means additional paperwork, scrutiny and
costs.

Looking ahead, we will continue working with Kazakh
authorities to enhance the business environment
for European investors. In 2025, we will build on the
success of previous business platforms with the prime
minister, ensuring that key trade and investment
challenges are addressed. Additionally, we will push
for further improvements in regulatory frameworks
to facilitate sustainable and long-term economic
cooperation.

The EU remains dedicated to strengthening its
partnership with Kazakhstan, ensuring sustainable
growth and fostering an environment that benefits
both European and Kazakh businesses. 2025 will be
a year of implementation - turning commitments into
action, projects into results and opportunities into
long-term partnerships.

The progress we have achieved together would
not have been possible without the dedication and
engagement of the European business community. |
look forward to working with you in the year ahead,
seizing new opportunities and reinforcing the ties
that bind Europe and Kazakhstan.

H.E. AleSka Simki¢

EU Ambassador to the Republic of Kazakhstan
EUROBAK Honorary Board Member

EUROBAK MEMBER DIRECTORY 2025-2026
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Ee npeBOCXOAUTENbCTBO
ANELWLKA CUMKUM

Mocon Eeponerickoro Coto3sa
B Pecnybnuke KasaxcrtaH
MoueTHbIM yneH CoeTa [upekTopos EBPOBAK

B 2025 rony EBponenckunin Coto3 1 KaszaxcTaH nponon-
AT YKPENNATb CBOe CTpaTermdyeckoe napTHepPCTBO,
oNMpPascb Ha TPW OeCATUNETUS OUMIOMaTUUYECKOro W
3KOHOMMYECKOro cotTpyaHudecTra. CornalleHme o pac-
LWMPEHHOM NapTHEPCTBe U coTpyaHudecTBe Mexay EC
1 KaszaxcTaHoM, nepBoe B pernoHe, octaetcs 06pa3Lom
ons gpyrux ctpad LeHTpanbHow A3umK, roe aHanorny-
Hble corfnawleHma B HacTosllee BpeMs HaxoAaTcs Ha
Pa3HbIX CTaAMSAX NepPeroBoOpPOB UMK paTUdMKaLMN.

3a 2024 rop o6beM OBYCTOPOHHEWM TOProBAM Mexay
KazaxcTtaHoM 1 EC Bblpoc Ha 6% v gocTur noutn 45 Mnpa,
eBpo. Mpolwenwmnin rog 03HaMeHOBasCs 3HaAUNTETbHbIM
nporpeccoM B HaWKX OOWMX npuoputeTax — OT
TOProBNM U WHBECTULMY OO0 pPaclIvpeHUa CBa3en
1 YyCTOWMUMBOro passutma. B 1o e Bpema 2025 ron
OTKPbIBaAeT HOBblE BO3MOMHOCTW ONS  AanbHeWLero
yrnybneHms Halwero coTpyaHM4YecTBa W peanusauum
aMBULMO3HBIX MPOEKTOB, KOTOPbIE OonpenenaT dyaylliee
HaLwmx IKOHOMUYECKMX cBa3en. EBponelickoe
6usHec-coobulecTtBo, npeacrtaBneHHoe EBPOBAK,
OCTaéTCsA K/oYEeBbIM MAPTHEPOM B 3TUX HampaBneHMUax
0eaTeNbHOCTU, 1 9 C HeTepneHreM oxxmaato eLlé oaHoro
rofa akTMBHOIO B3aVIMOOENCTBUS.

B 2024 rogy 6bln AOCTUMHYT 3HaYUTENbHbIV NpOorpecc B
TOProBbIX OTHOLIEHWAX U B COTpYyAHMYecTBe Mexay EC
KazaxcTaHoM B LenoM. UTo KacaeTcsa CenbCKOro Xo3am-
CTBa, TO BCTPEYM Ha BbICOKOM YPOBHE, TaKMe KaK BU3UT
37 koMnaHum EC B KaszaxcTaH BO r1aBe C KOMUCCApOM
EC no cenbckoMy XO39MCTBY, MOAYEPKHYN PACTYLLMM
MHTepec eBpOnemcKkoro trsHeca K pbiHKY KasaxcTaHa.
[MpopomKatrolmecs neperoBopbl Mo  ABYCTOPOHHEMY
cornaweHuto o reorpaduyeckmx oTMeTKax npudnmau-
NN Hac K B3aMMOBbLIFOAHOWN cAesKe, KOTopas MOBbICUT
Y3HaBaeMOCTb U 3aLLUMTY NPEMUanbHOW eBPONenckowm n
Ka3axCTaHCKOW NPOAYKLMMN.

Mbl LOBUNMCH NPOrpecca B 3anyCcke Hallux YeTblpex pe-
rMoHanbHbIX npuopuTeToB cTpaTterun Global Gateway
B LleHTpanbHOM A3umn, npuv 3ToM KasaxcTaH Urpaet Be-
OYLWYIO POfib B 3TUX MHMLMATMBAX. TPaHCKACMUNCKIN
MeXOYHaPOAHbIN TpaHCNopPTHbIM kKopuaop (TMTK), 3e-
neHas aHepreTmka U BoAHble pecypchbl, LMdpoBasa CBA3b
M KPUTUYECKU BaXKHOE Chipbe.

B 2024 ropgy TMTK nonyunn ©GecnpeueneHTHble
MHBECTULIMOHHbIE  00A3aTeNbCTBa:  MexAyHapoaHble
(OUHAHCOBbBIE  MHCTUTYTblI 06a3anmMchk  Bblaennts 10
MIPL eBpO. XOTd elle MHOroe npeactouT caenathb,
yTOObl CAenaTb [OaHHbIM MaplwpyT 6onee HageXHbIM
1 ObICTPbIM, BPEMA TpaH3uTa COKPAaTUNOCh, @ OObeMbl
nepeBO30K 3HauuTenbHO BoO3pocan. B 2025 roay
akueHT OyaeT CMelleH B CTOPOHY MpakTUyecKkom
peanmsaunm OaHHOM MHUUMATUBDI, BK/IOYaA
KoopOMHaLUMO MHMDPACTPYKTYPHbIX NPOEKTOB "
co3zfgaHne adhdPekTUBHbIX NOMMCTUYECKUX MeXaHU3MOB
ON9  oNTUMM3auMKM  TOProBAW Mexay EBponom u



LleHTpanbHOM A3men. Mbl NPOAO/IMM NOAASPXVBATL
ponb KaszaxcTaHa B KauecTBe KITIUYEBOrO TRaH3UTHOIO
y3/a, COAeVCTBYS NapTHEPCTBY M4y €BPONenCcKMMM
N Ka3axCTaHCKMMKW UFPOKaMU pbliHKa. YKpenneHve
HOpPMaTVBHO-NPaBoBoOM 6a3bl B cdepe LMbDPOBOM
CBA3M TakXe OCTaHeTcsa MnprvopuTETOM, MoMoras
KasaxcTaHy v ganblle MHTErpupoBaTbCs B MUPOBYIO
LNDPOBYIO SKOHOMUKY.

B 2024 roay KazaxcTaH 0obuncsa 3HaunTeNbHbIX ycne-
XOB, BKIO4Yasd npucoeamHeHne k GopyMy napTHep-
CTBa Mo 6e30MacHOCTU MUHepasbHbIX PecypcoB, a
TakXKe akTWBHOMO y4acTva B K/IIOYEBbIX MEpOnpuaTA-
AX CblPbeBOWM OTpacnu, Takke kak Hepena coipbs EC
B bptoccene. Ha 2025 rog Mbl cTaByM nepen cobon
uenb - yrnybutb COTPYAHMYECTBO C KasaxCcTaHoM B
061aCTN KPUTUUYECKU BaXKHOIO Cblpbd. [ns atoro Oy-
neT peannsoBaHa LJopoxHaa kapTa CTpaTernyeckoro
napTHepcTBa Ha 2025 - 2026 roabl, KoTopasa onpene-
NINT KOHKPETHbIe Larn 1 MHBECTULMOHHbIE NMPOEKTbl B
chepax yCTonumBOM O0ObIYM ChipbS, Lienoyek co3na-
HWA CTOVMOCTW YCTOMYMBOIO ChIPbA, aKKYMYIATOPHbIX
GaTapen 1 "3eneHoro” Bogopoaa.

CtpaTermyeckoe naptHepcTBo EC 1 KasaxcTaHa B 3ToM
obnactn BygeTr NPOAO/MKATb Pa3BMBATLHCH, MOSABATCA
HOBblE MHMUMATVBBLI MO MNOBbILLEHNIO 3MPEKTUBHOCTM
MCMOMb30BaHWA PECYPCOB U 3KOMOTMYECKOM YCTOMY M-
BOCTU. Ha HepaBHeM cammuTe EC-LieHTpanbHasa A3na B
CamMapkaHge 6blna npuHAaTa [eknapaurs o HaMmepeHu-
X, HanpaefeHHasa Takke Ha yrnybneHne pernoHanb-
HOro coTpyaHuyecTBa B aTow obnacTu.

EC npofonxaet noaaepXreaTtb nepexon
KasaxcTaHa K 3eneHon akoHoMuke. B 2024 rony
MHMUMaTUMBa «Team Europe» No BOAHbIM pecypcaM,
2HepreTrke U KAMMaTy WHUUMKMPOBaNa HECKObKO
npoektoB, a B 2025 rogy Mbl COCPemoTOYMMCS
Ha WX MacWwTabupoBaHuW., HoBble WHULMATUBDI,
drHaHcupyemble EC, ewe 6onblue pacluvpar
BO3MOXXHOCTW KazaxcTaHa no ynpaBneHuio BOAHbIMM
pecypcaMmy 1 MOMOryT CTpaHe nepentn Ha bonee
UNCTble WCTOUHUKKM SHEPTUU. Mbl Takxke HaMepeHbI

M3YYMTb  HOBble HampaBneHua  coTpyaHudecTBa
B 06nacty CTpaTernm CHUXKeHWsa  yrnepogHbliX
BbIOPOCOB M 3KOOMMYECKOro  yrnpaBfeHus, B

UaCTHOCTM MOCPEACTBOM MOAEPHM3AUMU  CUCTEMDI
TOProBnM KBoTaMu Ha Bbibpockl (CTB) B KazaxcTaHe
M OKasaHMsa nogaep»kik KasaxcTaHy B MOAroTOBKE K
BBEOEHWIO MexaHu3Ma MOorpaHnYyHoOro yrnepoaHoro
KoHTpons Esponenicknum  Cotozom (CBAM). doHa
coTpyaHudyectea EC n KasaxcTaHa C OOOXKETOM B
20 MUNAVOHOB €BpO, 3anylleHHbin B 2024 roay,
3a/I0XKMT OCHOBY ON19 PacCLUMPEHMS COTPYAHMYeCTBa
B chepe TOProenNn 1 BepxoBeHCTBa 3akoHa. B 2025
rofy Mbl COCPEAOTOUMMCS Ha yKpenneH1y npaBoBOM
onpeneneHHoOCTV A9 MHBECTOPOB NyTeEM NOOAEPMKKU
pedopM B TakuMx obnacTtax, Kak obecnedeHue

MCMOTHEHUA KOHTPAKTOB W paspelleHne [OenoBbix
cnopoB. ObecneyeHre COOTBETCTBUS HOPMATUBHO-
npaBoBOM 6a3sbl CcTaHgapTam EC cTaHeT K/o4eBbiM
nprvopmTeTOM ONS NPWBAEYEHNS OO0MNONHUTENbHbIX
EBPOMNENCKNX MHBECTULINN.

B TeyeHme 2024 ropa pgenerauma EC  TecHo
coTpyagHudana ¢ KaszaxcTaHoM Mo BOMpocam
cobNOeHNA  CaHKUMM,  BKAKOYaa  opraHmsauuto
BCTPEY Ha BbICOKOM YPOBHE M OpraHmM3aLmio BU3uUTa
cneuyanbHoro npeactasutens EC no caHkumam. B
2025roay 370 COTPYAHMYECTBO NPOOOIKNTCS, M OyayT
NPEVHATBI OOMOHUTEIbHbIE Mepbl ONA obecrnedeHuns
TOro, 4TOoObl KazaxcTaH Npoao/Kasa YydyacTBOBaTb
B MeXAYyHapOOHbIX YCUIMAX MO NpenoTBpaLLeHuto
06x04a CaHKUMM. Mbl Takxke OyaeM COTpyaHMYaTb C
BnacTaAMuy KasaxcTaHa C Lenbio coBeplIeHCTBOBaHMS
MeXaH13MOoB drHaHCOBOW npo3payYyHoOCTM %
KOMMeKCHOM npoBepKM KOHTpareHToB (due
diligence). B 3TOM KOHTEKCTE NO3BOJIbTE MHE BblPa3nTb
cBoto 6BnarogapHoctb EBPOBAK 1 eBponemcknm
KOMMaHWaM B KaszaxcTaHe 3a MX MOOOep»Ky B 3TOM
BaXXHOM Ha4MHaHWK, XOTHA 3TO OYEeHb YacTO O3HadaeT
OOMNONMHUTENbHYID  OyMaxkHyto paboTy, npouenypsbl
MPOBEPKM 1 3aTpaThl.

B nepcnekTriBe Mbl MPOOONXKMM paboTaTb C BIAcTa-
MK KasaxcTaHa Hag ynyduleHvem [efoBOW cpefpl
0ns eBponenckux mHeectopoB. B 2025 rogy Mbl Oy-
neM pasBMBaTb YCMellHble HauylHaHWS paHee 3any-
LLIEHHbIX Ae0BbIX MAATMOPM C MPEeMbep-MUHUCTPOM,
obecneyrBas pelleHne KnyeBbiX npodnem B chepe
TOProBAM U MHBECTUUMM. KpoMe Toro, Mbl Byaem go-
61BaTbCS AanbHEeNLIero coBepLIeHCTBOBaHMS HopMa-
TUBHO-MPAaBOBOW 6a3bl 419 COAENCTBUS YCTOMYVBOMY
1 AONTOCPOYHOMY SKOHOMUNUYECKOMY COTPYOHMYECTBRY.

EC no-npexxHeMy NpuBep»KeH YKPEeNIeHMo napTHep-
cTBa C KasaxcTaHoM, obecnedyeHuo YCTOMYMBOro
pPOCTa W CO30aHUIO Cpeabl, BbIrOAHOW Kak eBponewn-
CKOMY, Tak U KasaxCTaHCKoMy bu3Hecy. 2025 rog —
2TO o4 peanvsaunn: BpeMmd, korda obda3aTesbCTBa
npeBpaLlaTca B AeNCTBMA, NPOEeKTbl — B pe3ybTa-
Tbl, @ BO3MOXXHOCTW — B AOITOCPOUYHbIE NAapPTHEPCTBA.

[Mporpecc, KOTOPOro Mbl 4OCTUMIM BMeCTe, Oblf1 Obl He-
BO3MOXKeH 6e3 MpeaaHHOCTW Aely W BOBNeYeHHOCTU
eBpOMNencKoro BmusHec-coobulecTBa. A ¢ HeTepneHu-
eM OXKMOa COBMeCTHOM paboTbl C BaMK B 3TOM roay,
MCMOMBb30BAHUA HOBbIX BO3MOXHOCTEN U yKpEeNnneHns
cBA3en, KoTopble 06beamnHAOT EBpony 1 KasaxcTtaH.

Ee npeBocxoontensctso Anelika CUMKUY
NMocon EBponenckoro Cotosa

B Pecnybnuke KasaxcTaH

[MoueTHbIM uneH CoseTta upekTtopos EBPOBAK

EUROBAK MEMBER DIRECTORY 2025-2026
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EUROBAK BOARD MEMBERS
2025-2026

ERLAN DOSYMBEKOV GORDON HASKINS
EUROBAK Chairman EUROBAK Deputy Chairman
EY Managing Partner ADCB Kazakhstan
for EY Caucasus and Central Asia CEO & Chairman of the Management Board

Y

DIAS ASSANOV

EUROBAK Deputy Chairman
Siemens Kazakhstan

CEO
ABAI SHAIKENOV OLEG KHANIN
EUROBAK Secretary EUROBAK Treasurer
—_ Dentons Kazakhstan Kommesk-Omir Insurance Company
Managing Partner Chairman of the Board




COBET AUPEKTOPOB EBPOBAK
2025-2026

IBRAHIM CANLIEL

Air Astana
Chief Financial Officer

o

ERTAN KURT

Efes Kazakhstan
Managing Director

ALESKA SIMKIC

Ambassador of the European Union
to the Republic of Kazakhstan
Honorary Board Member

HUSEYIN 6ZHAN

EBRD Managing Director,
Central Asia and Mongolia

KHACHAT MARKHIYEVA

METRO Cash and Carry
General Director

JULIE KUSSIDI

EUROBAK CEO
Ex-officio Board Member

EUROBAK MEMBER DIRECTORY 2025-2026
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EUROBAK

ENGAGEMENT WITH THE
GOVERNMENT

< An opportunity to participate in constructive
dialogue with the Government through relevant
Committees

« Regular information support, updates on recent
developments and legislative changes

DIPLOMATIC AND INTERNATIONAL
ENGAGEMENT

« Cooperation with the Delegation of the
European Union to the Republic of Kazakhstan
and the diplomatic community

* Meetings with trade missions to Kazakhstan

BUSINESS NETWORKING &
COMPANY PROMOTION

* Participation in EUROBAK activities and events

< An opportunity to participate as an expert or
sponsor of EUROBAK events

* Networking opportunities for establishing and
developing business contacts

MEDIA & PROMOTION

« Opportunities to place the company’s profile
and special offers on EUROBAK informational
portal, official social media accounts and
monthly e-Newsletter

* Exclusive advertising opportunities in World
Monitor Magazine - the official informational
partner of EUROBAK

EUROBAK PLATFORM FOR
PROFESSIONAL DEVELOPMENT OF
WOMEN IN BUSINESS AND BOARDS
OF DIRECTORS

« Special events, forums

* Mentorship programme

B3AUMOAENCTBUE C
rocyaApCTBEHHbIMU OPTAHAMU

BO3MOXKHOCTb MPUHKMMATb y4acTue B KOH-
CTPYKTUBHOM AMAAOIe C FrOCYAAPCTBOM Yepes
yyacTme B Komutetax Accoumanmm

PeryadpHaa MHGOPMaLMOHHAA MOAASPIKKA M
OBHOBAEHWS MO aKTYaAbHbIM N3MEHEHUAM B
3aKOHOAATEABLCTBE

ANNNTOMATUYECKOE
N MEXKAYHAPOOHOE
COTPYAHUYECTBO

CoTpyaHMYecTBO ¢ lNpeAcCTaBUTEABCTBOM EB-
ponenckoro Coto3a B Pecnybavke KasaxcTaH 1
AVMAOMATUYECKUM COODLLIECTBOM

BcTpeun ¢ yyYacTHUKAMM TOProBbiX MUCCUM B
PecnybaArke KasaxctaH

AENOBbLIE CBA3U U NPOABUXXEHUE
KOMMNAHUA

YyacTme B AEATEABHOCTU I MepOonpuaTUAX
Accoumaumm

B0O3MOXKHOCTb BbICTYMWTb 3KCMEPTOM UAM
CTaTb CMNOHCOPOM MeponpuaTtnn EBPOBAK

YCTaHOBAEHWE W Pa3BUTUE AEAOBbBIX KOHTaKTOB
MEOUA U NPOABUXXEHUE

PasmeLlleHne MHPOPMaLKMU 1 CNeLMaAbHbIX
MPEAAOXKEHUM KOMMaHWM Ha MHDOPMALIMOHHOM
nopTane EBPOBAK, ynoMuHaHve Ha cTpaHu-
Lax Accouvalym, B COLIMAAbHbIX CETAX U B
eXKeMeCAYHOM MHOOPMALIMOHHOM DAEKTPOH-
HOM BIOAAETEHE

CneumranbHble YCAOBMA MO Pa3MeLLeHMIO peK-
AaMbl B >XypHaAe World Monitor - odrumans-
HOM MHbOPMaLUMOHHOM NapTHepe EBPOBAK

EBPOBAK NNAT®OPMA
NPO®ECCUOHAJNIbHOM
NOAAEPXKHW XXEHLUUH B BUSHECE
N COBETAX AUPEKTOPOB

CrnieumanbHbie MepornpuaTns, dopyMbl

MeHTOpCKasa MaaTdopma



EUROBAK IN 2025-2026

EUROPEAN & LOCAL
87% MULTINATIONAL 13% COMPANIES
COMPANIES

28 INDUSTRIES

B Real estate 2.5%

Oil&Gas/Mining/
Constuction 2.5%

Chemistry 2.5%
B Education 4.2%

B Banking/Financial
institution 4.2%

AUDIT/TAX 5.0%

B Travel/Tourism/
Hospitality 5.0%

Legal services 5.9%

<
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Accounting 5.9%
B Logistics 7.6%
PHARMACEUTICALS 7.6%

B Consulting services/
Recruitment/Training 9.2%

B FMCGC13.4%
Other 24.4%

EUROBAK Secretariat external 22
ACTIVITY Government Relations 33
REPORT Committees 41

Secretariat internal 51
EUROBAK EVENTS 70
Official Correspondence 82

Members relations 209

5 0 8 TOTAL NUMBER APPROXIMATELY 3000
OF EVENTS

AND ACTIVITIES ATTENDEES

EUROBAK MEMBER DIRECTORY 2025-2026



WE ARE IN DIALOGUE WITH
THE GOVERNMENT OF KAZAKHSTAN

Mbl NTOAAEPXXUBAEM ANANOI
C NMPABUTENIbCTBOM KA3AXCTAHA

Prime-Minister of RK

Ministry of Foreign Affairs

Ministry of Labor and Social protection of the
population

Ministry of Digital Development, Innovation and
Aerospace Industry

Ministry of National Economy

Ministry of Science and Higher Education
Ministry of Justice

Ministry of Finance

Ministry of Healthcare

Ministry of Industry and Construction
Ministry of Transport

Ministry of Trade and Integration

Ministry of Tourism and Sports

Ministry of Ecology and Natural Resources
Ministry of Water Resources and Irrigation
Akimat of Almaty

Akimat of Astana

Supreme Court of RK

National Bank of RK

Investment Committee of the Ministry of Foreign
Affairs

State Revenue Committee of the Ministry of Finance

BUSINESS EVENTS/FORUMS /MEETINGS
WITH REPRESENTATIVES OF DIPLOMATIC
COMMUNITY

EUROBAK plays an important role in promoting and
maintaining long-term relations between Kazakhstan
and Europe in business and social areas. It provides
a platform for constructive dialogue between the
business community and the Government

COMMITTEES AGENDA FOR 2025-2026

EUROBAK has established committees to promote

active conversation between the professionals of the

Association’s member companies and representatives

of government authorities of Kazakhstan, as well as

share experience and ideas:

* Legislative initiatives and
government authorities

* Experiences and knowledge sharing between
specialists

* Initiating and implementing special projects

» Cooperation with other Associations and non-
governmental organizations

relationships  with

12

Mpoembep MuHmcTp PK

MUHUCTEPCTBO MHOCTPAHHbIX AEA

MUHUCTEPCTBO TPYAA M COLIMAAbHOWM 3aLLMTbI
HaceAeHus

MWHNCTEPCTBO LIMPPOBOIro PasBMUTUS, MHHOBALIUM 1
29POKOCMUYECKOM MPOMBbILUAEHHOCTW
MWHNCTEPCTBO HaLWMIOHAABHOW SKOHOMUKM
MUHNCTEPCTBO HayKW U BbICLLEro obpasoBaHMA
MUHUCTEPCTBO OCTULMN

MUHNCTEPCTBO GUHAHCOB

MWHNCTEPCTBO 3APaBOOXPAHEHUSA

MWHNCTEPCTBO MPOMBILLIAEHHOCTU 1 CTPOUTEALCTBA
MUHUCTEPCTBO TpPaHCNopTa

MUHUCTEPCTBO TOPrOBAW W MHTErpaLmm
MUHUCTEPCTBO TypM3Ma 1 CnopTa

MUHUCTEPCTBO 9KOAOTUM 1 MPUPOAHbBIX PECYPCOB
MUHUCTEPCTBO BOAHbBIX PECYPCOB M MppUraumm
AKMUMaT . AAMaThI

AKUMaT I AcTaHa

BepxoBHbIV cya PK

HaumoHaAbHbIM 6aHk PK

KoMuUTeT no MHBECTULMAM MUHUCTEPCTBA
MHOCTPAaHHbIX AEA

KOMUTET rocyAapCTBEHHbIX AOXOAOB
MUHUCTEPCTBA BUHAHCOB

BU3HEC MEPOMPUATUA/ DOPYMbI/
BCTPEYN C NPEACTABUTENIAMU
OANNJTOMATUYECKOIO COOBLLECTBA

EBPOBAK wvrpaet BakHYI POAb B MPOABUMMKEHUN U
MOAAEPXKAHUM  AOATOCPOYHbBIX OTHOLLEHUM  MeXAY
KasaxctaHoM v EBpomon B A@AOBOM W COLIMAAbHOW
chepax. EBPOBAK npeaocCTaBAAET NAATOOPMY AASA
KOHCTPYKTUBHOMO AMAAOra MexAY AGAOBbIM coobLLe-
CTBOM U [MpaBUTEABCTBOM

NMOBECTKA KOMUTETOB HA 2025-2026

EBPOBAK co3pan KoMUTETbl AAST COAEMNCTBUA aK-

TUBHOMY B3aMMOAEVCTBUIO MEXAY 3KCrepTaMyt KOM-

naHMM - 4YAeHOB AccouMaunm 1 npeacTaBUTEAAMM

rOCYyAAPCTBEHHbIX opraHoB KasaxcTaHa, a TakxKe AAA

obMeHa OMbITOM 1 UAEAMU:

*  3aKOHOAATEAbHbIE WVHWLUMATUBbLI W
CTBVE C rOCYAAPCTBEHHbIMKW OpraHaMm

+ O6MeH OMbITOM U 3HAHWAMU MexXAY creumamc-
Tamum

s VHuumauma n peaAmsauma crielmanbHbiX Mpoek-
TOB

e COTPYAHMYECTBO C APYrMMKM AcCCoUMaLMAMM U He-
NPaBUTEABCTBEHHbIMI OpraHM3aumamm

B3aMMOAEM-
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. COMMITTEES / AGENDA FOR 2025-2026

ESG

Working with communities, promoting ESG agenda
Promoting ESG through Awareness and Exchange
of Best Practices among members

Public procurement

Import & (Re)-export of the specific goods and
licensing regulation

DIGITAL

Review of IT rights and related legislation
Regulation of Cloud technologies

Information security

Protection of personal data

Implementation of Regulatory Sandbox

Use of Data, analytics, and Al in Business

Digital Code

Digital skills for digital transformation

Initiative on Systematic digitization and data
updates in advance to inform business in legislative
initiatives in a timely manner

General Rules for Regulating Digital Marketplaces
Astana Hub

Universities: Student English Proficiency and
Practical Skills Required for the Workplace

HR

Monitoring changes in the Labour Code of
Kazakhstan

Mentorship and coaching programs

Artificial intelligence in recruitment and talent
management

Corporate culture

Career management

Employee well-being

TRAVEL, HOSPITALITY & MICE

Monitoring changes in legislation related to the
industry

Promotion of Kazakhstan’s attractions and develop
a communication line promoting Kazakhstan as a
tourist friendly country

Development of Almaty as convention center
Cooperation with the Government, exchange of
experience.

FMCG

Track & Trace Labelling
Trade Regulation
Extended Producer’s Liability

Royalty

Personal data protection

Counterfeit and parallel import

Track and logistics issues

Recall of products that do not comply with EAEU
standards at the request of epidemiological
authorities of Kazakhstan

Electronic Document Management

Railway transportation

HEALTHCARE

Deregulation of Prices and Medical Devices
Medicines  Registration and Re-Registration
Strategic Plan Summary

Notable alterations in the List of Medicines
Amendments to Long-Term Supply contracts

GMP Amendments within EEC VAT refunds
Logistics HUB initiative in Central Asia

Addressing issues in government

INFRASTRUCTURE, LOGISTICS,
AND PROPERTY DEVELOPMENT

Infrastructure and Construction
Customs and Supply Chains
EUROBAK Project - Logistics Hub in Central Asia

TAX

Monitoring changes in tax legislation of Republic of
Kazakhstan, Customs and Tax administration, VAT,
Cameral control, Transfer pricing

MLI and BEEPS: theory and practice of application
in Kazakhstan

TECHNICAL REGULATION AND
CONFORMITY ASSESSMENT

Key and main aspects of technical regulation and

organization of work within regulators

Electronic customs system

Registration of conformity assessment documents

in the TechReg system

Amendments to laws/drafts of technical regulations

in the spheres of:

- heavy machinery

- food products and their labeling

- feed for non-productive animals, as well as lack
of laboratory infrastructure

EUROBAK MEMBER DIRECTORY 2025-2026
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ESG

PaboTa ¢ coobLlecTBamMm, MPOABUMKEHVE MOBECTKM
ESG

MpooaBMkeHMe ESG uepes noBbllLUeHWEe OCBEeAOM-
AEHHOCTU N OOMEH AYYLLUMK MPaKTUKaMU CpeAn
uAeHOB Accoumaumnm

[oCcyAapPCTBEHHbIE 3aKyMKM

MMRopT 1 (0e)aKCnopT crneymndryeckmnx ToOBapoB 1
AVLEH3MpOBaHMe

UNDOPOBU3ALNA

O630p B chepe VT npaBa v COOTBETCTBYHOLLErO
3aKOHOAATEAbCTBA

PeryAanpoBaHmne obAauHbIX TEXHOAOM M
NHbopMaumoHHas 6e30MacHOCTb
3alMTa NePCOHaAbHbIX AQHHbIX
BHeapeHVe peryAaTopHbIX MeCoYHML]
lcmoAb30oBaHME AAHHbIX, AHAAUTUKM
CTBEHHOIo MHTEeAAEKTa B BM3Hece
Lincdposon koaekc

Lincdposbie HaBblkM AAS LdPOBOW TpaHchopMa-
Lm

NHuumaTBa No cUMCTeEMHOM LUMDPOBU3aLIMK 1 CBO-
eBpPeEMEHHOMY OBHOBAEHUIO AAHHbIX AAS MHOOP-
MUPOBaHMA BU3HEeCa O 3aKOHOAATEAbHbIX WHWLV-
aTvBax 3apaHee

Ob6LMe npaBrAa PeryAmpoBaHna LMdPoOBbIX TOp-
rOBbIX MAOLLAAOK

Astana Hub

YHUBEPCUTETBI: BAAASHWE aHTAUMCKMM  A3bIKOM
CTYAEHTAMU U MpPaKTUYeCKMe HaBblKM, HEeObXOAM-
Mble Ha pabo4yeM MecTe

HR

M UCKyC-

MOHUTOPUHI M3MEeHEHUI B TPyAOBOM Koaekce Ka-
3axcTaHa

[porpamMmbl HaCTaBHUYECTBa M KOyYMHra
VICKYCCTBEHHbIN UHTEAAEKT B Mopabope nepcoHaAa
N YMNPaBAEHUM TaAaHTaMM

KopnopaTuBHaa KyAbTypa

YnpaBAeHMe Kapbepow

BAaronoAy4dme coTpyAHMKOB

TYPU3M, FTOCTENPUMMCTBO U MICE

MOHUTOPUHI U3MEHEHUW B 3aKOHOAATEABCTBE, Ka-
caroLeMcs oTpacAm

MpoaBUYKeHME NpUBAEKaTEABHOCTM KasaxcTaHa M
Pa3BUTME KOMMYHWKAUMOHHOM CTpaTernm, nosu-
LMOHUPYIOLLEN CTPaHy Kak MprBAEKATEABHYIO AAS
NHBECTULMN

PazBurTMe AAMaTbl Kak KOHIpecc-LeHTPa, COTPYA-
HMYeCTBO C MNpPaBUTEAbCTBOM, OOMEH OMbITOM

FMCG

CrcTeMa OTCAEKMBAHUA U MASHTUGUKALMN
ToproBoe peryAmMpoBaHue

KOMUTETbI/NMOBECTKA HA 2025-2026

PacluvpeHHaa OTBETCTBEHHOCTb MPOU3BOAUTEAA
(POM

PoaATun

3alMTa NepPCOHaAbHbIX AQHHbIX

KoHTpadaKkT 1 NapaAAeAbHbIN MMMOPT

Bonpocbkl OTCAEKMBAHUA U AOTUCTUKMU

M3baATME MPOAYKLMW, HE COOTBETCTBYIOLLIEN CTaH-
AapTam EASC, no TpeboBaHMIO 3NMMAEMUOAOTYeC-
KX opraHoB KazaxcTaHa

MPOCAEKMBAEMOCTb I MAPKUPOBKA TOBAPOB
DAEKTPOHHbIN AOKYMEHTOOO0POT
YKeAe3HOAOPO>KHbIE MepPeBO3KM

3APABOOXPAHEHUE

AeperyAmpoBaHye LeH N MeAVLIMHCKNX U3AEANI
KpaTkoe M3AOXKeHKWe CTpaTern4yeckoro rnaaHa pe-
rmcTpaunm v nepeperncTpaLmnm AekapcTs
3HaUMTEeAbHbIE U3MeHeHua B [lepedyHe Aekap-
CTBEHHbIX CPEACTB

[MonpaBKM K AOFOBOPAM AOAFOCPOYHOM MOCTaBKM
MonpaBKM K HapAexkallen MNpoM3BOACTBEHHOM
npakTuke (GMP) B pamkax EA2C

HAC Ha AekapCTBeHHble CPeACTBa

MHunumaTrBa Aormctudeckoro XABA B LleHTpaAb-
HOWM A31mn

PelleHne BOMPOCOB B paboTe C rocyAapCTBEHHbI-
MW opraHamm

MHOPACTPYKTYPA, IOTUCTUKA U
HEOBUXXUMOCTb

MHbpacTpyKTypa U CTPOUTEABCTBO

TaMOXKHA 1 LenoYKy NoCTaBoK

MpoekT EBPOBAK - AoruncTtudyeckum XAB B LleH-
TPpaAbHOM A3UK

HANOIrun

MOHUTOPUHI U3MEHEHUM B HAAOMOBOM 3aKOHOAA-
TenbCTBe PecnybAnkn KasaxcTaH, TaMOXEHHOM U
HAAOroOBOM aAMUHUCTPUPOBaHMK, HAC, kamepanb-
HOM KOHTPOAE, TPaHCHEPTHOM LieHOOBpa30BaHUN
MLI n BEEPS: Teopuva v npakTnka NpuUMeHeHuns B
KazaxcTaHe

TEXHUYECKOE PErYyJIMPOBAHUE U
OLEHKA COOTBETCTBUA

KAtoueBble 11 OCHOBHblE acreKTbl TeXHUYECKOro

PEryAMPOBaHMSA W opraHmnsaLnm paboTbl B paMkax

pPeryAaTopoB

DAEKTPOHHAasA TaMoXKeHHasa cucTemMa

Pervcrpauma AOKYMEHTOB OLIEHKM COOTBETCTBUA B

cucteme TechReg

VI3MEHeHNA K 3aKoHaM/MPoeKTaM TexHUYECKMX pe-

rAAMeHTOB B cdhepax:

- TAXKEAOrO MaLLUVHHOIO 060pyAOBaHNA

- MULLEBOM MPOAYKLVM N €€ MaPKNPOBKM

- KOPMOB AAA HEMPOAYKTUBHbLIX XMUBOTHbIX, @ Tak-
»Ke OTCYTCTBME AabopaToOPHOW MHMPACTPYKTYPbI



SPECIAL EVENTS

Annual General Meeting for the member companies
of the Association - is aligned to sum up the previous
year and elect a new Board of Directors of EUROBAK.

Executive Get Togetherisintended for the companies’
executives. In the course of these meetings, top
managers have an excellent opportunity to discuss
current business matters.

EUROBAK Art Night OUT - the main idea of this
project is to explore art in Kazakhstan while fostering
business networking.

EUROBAK Platform for Professional Development
of Women in Business and Boards encourages
candid conversations on various professional topics
and allows women to grow professionally.

EUROBAK Award Ceremony aims to highlight and
appreciate the commendable social projects initiated
by companies in diverse sectors.

EUROBAK Executive Festive Dinner is an enchanting
evening once a year in November filled with gourmet
delights, heartwarming laughter, and live musical
performances.

&,
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EUROBAK Mentorship programme contributes to
the professional growth of individuals within the
Association’s member companies. Our mentors are
seasoned professionals with extensive experience and
significant leadership tenure. EUROBAK Secretariat
is available to provide information on mentors upon
request and facilitate direct communication by
sharing their contacts, enabling mentees to arrange
meetings independently.

EUROBAK initiates highly relevant and effective
events aimed at maintaining team spirit of member
companies within the Association. EUROBAK
provides an excellent opportunity for company
employees to discover and show their talents.

CNEUMAIIbHbBIE MEPOINMPUATUA

Annual General Meeting Ha AaHHOM MepoNPUATUK
MOABOASTCA UTOMM MPOLUEALLIErO FOAQ, @ Tak>Ke 13bun-
pakoTCa HOBbLIV HOBbLIM CoBeT aAmpekTopoB EBPOBAK.

Executive Get Together npeaHasHayeHbl UCKAKOUM-
TEABHO AAA TOM-MeHeAXepoB. Bo BpeMa Mop0BHbIX
BCTPEY OHW MMET BO3MOXHOCTb OBCY>KAEHNSA TeKy-
LLX BU3HEC-BOMPOCOB.

EUROBAK Art Night Out - ocHoBHasa vaes NpoekTa -
Morpy>keHre B COBPEMEHHOE MCKYCCTBO KasaxcTaHa
1 oblleHe B MeHee GOPMaAbHOM OBCTaHOBKE. YeM
0ObIUHO.

EUROBAK Platform for Professional Development
of Women in Business and Boards crioco6¢cTByeT OT-
KPBITOMY 0BCY>XKAEHMIO PAa3AUYHBIX MPOdECCHUOHAAB-
HbIX TeM 1 MPOPECCHUOHAABHOMY POCTY >KEHLLMH.

EUROBAK Award Ceremony HamnpaBAeHa Ha BbidaB-
AeHVEe N BbICOKYHKD OLEeHKY COUWMaAbHbIX MPOOEKTOB,
3anyleHHbIX KOMMaHAMM B Pa3ANYHbIX CEKTOPAaX.

EUROBAK Executive Festive Dinner - 310 BOALLEO-
HbIl BeYep B HOAOPE, HAMOAHEHHbLIN W3bICKAHHbLIMA
VIOLLIEHUAMUN, TEMABIM CMEXOM U >KMBbIMW MY3bIKaAb-
HbIMU BbICTYMAEHUAMU.

MeHTOpCcKasa nporpaMMma crocobCcTByeT pPasBUTUIO
NPodeCcCMoOHaAAOB KOMMaHUM-y4aCcTHUKOB Accolma-
UMn. HacTaBHUKM MpOrpamMMbl - OMbITHblE cheuma-
AUCTbl C MHOMOAETHWM CTa)keM paboTbl U 3HAYU-
TEAbHBIMU  OMbITOM B PYKOBOASALLIMX AOAXKHOCTSX.
Cekpetaprar EBPOBAK rotoB npeaAoCTaBUTb WH-
dOopMaLMIO O HAaCTaBHMKax Mo 3anpocy U NOAEAUTb-
CA UX KOHTaKTaMmn, 4YTobbl MEHTOPBI U MX MEHTW MOr-
AV CAMOCTOATEABHO OPraHM30BaTb BCTPEYM.

EBPOBAK exkeropHO BbICTyMaeT UHULMATOPOM Ap-
KX W 3axBaTbIBAOLMX CMOPTUBHBLIX MEepOnpUaTUm,
CMOCOBCTBYHIOLLMX YKPEMASGHUIO KOMaHAHOIO  AyXa
M CMAOYEHUIO KOAAEKTUBA, MPEAOCTAaBAASA BO3MOXK-
HOCTb COTPYAHWKAM KOMMaHUKM PAacKpbITb M MpoAe-
MOHCTPUPOBAaTb CBOW TaA@HTHI.

EUROBAK MEMBER DIRECTORY 2025-2026



HONORARY MEMBERS

Austrian Embassy

and Commercial : -f' Cypriot Embassy Europea_n Union
ﬂ . : = Delegation

section :
62, Kosmonavtov st., 9 floor . 26, Qyz Zhibek st. Komsomolskii Township, . 62, Kosmonavtov st., 7 floor,
010000, Astana, Kazakhstan . 010000, Astana, Kazakhstan . 010000, Astana, Kazakhstan
tel. +7 717297 78 69, + 7 7172 97 78 78 . tel:+ 7717257 78 89 . e-mail: Delegation-Kazakhstan@eeas.europa.eu
fax: + 7 7172 97 78 50 e-mail: Astanaembassy@mfa.gov.cy tel: + 7 7172 97 45 40
e-mail: astana-ob@bmeia.gv.at : - www.eeas.europa.eu/delegations/kazakhstan_en
www.bmeia.gv.at/ru/oeb-astana - National day: 1 October

National day: 9 May
Commercial section

41, Kazybek Bi st., Block B

Park Palace BC

050010, Almaty, Kazakhstan

tel: + 772722514 84

fax: +7 72722514 86

e-mail: almaty@advantageaustria.org
www.advantageaustria.org/kz

National day: 26 October

Belgian Embassy : Czech Embassy Finnish Embassy
62, Kosmonavtov st., 13 floor ¢ 15/1, Kabanbay Batyr, Q2 BC, floor 5 12 Samal mic-t, Astana Tower, 17 floor
010000, Astana, Kazakhstan : 010000, Astana, Kazakhstan : 010000, Astana, Kazakhstan
tel: + 7717297 4485 / 86 . e-mail: astana@embassy.mzv.cz cotel+ 7717244 2121
e-mail: astana@diplobel.fed.be . www.mzv.gov.cz/astana o faxi+ 77172 44 2116
www.kazakhstan.diplomatie.belgium.be tel: +7 717298 68 28 / 98 65 37 / 99 5101/ . e-mail: Sanomat. AST@gov.fi
99 50 61 © www.finlandabroad.fi/web/kaz/mission

National day: 21 July
National day: 28 October . National day: 6 December

_ Bulgarian Embassy ._- Danish Embassy French Embassy

. TlImanov st., Nursaulet BC, floor 5, .9, Prechistensky Pereulok, . 62, Kosmonavtov st., 4 floor,

¢ 010000, Astana, Kazakhstan © 19034, Moscow, Russian Federation © 010000, Astana, Kazakhstan

¢ otel:+ 77172901515 . tel:+ 79255588 068 . tel:+ 7717279 51 00

fax:+ 77172901819 * e-mail: mowamb@um.dk ¢ fax:+ 7717279 5101

. e-mail:embassy.nursultan@mfa.bg © www.rusland.um.dk  e-mail: visa.astana-amba@diplomatie.gouv.fr/
www.mfa.bg/en/embassies/kazakhstan National day: 5 June admin-francais.astana-amba@diplomatie.gouv.fr/
* National day: 3 March contact-scac.astana-amba@diplomatie.gouv.fr

N www.kz.ambafrance.org

French Consulate in Almaty

7, Kunaev st., Park View BC

050000, Almaty, Kazakhstan

tel: + 7727 32109 14

e-mail: info.almaty-cslt@diplomatie.gouv.fr
www.kz.ambafrance.org

National day: 14 July

: . : - . : German Embass
: Croatian Embassy : Estonian Embassy : y
: I |- and Consulate

. 62, Kosmonavtov st., microdistrict Chubary . 28, Kabanbai Batyr . 62, Kosmonavtov st., 2 floor,

. 010000, Astana, Kazakhstan . 010000, Astana, Kazakhstan © 010000, Astana, Kazakhstan

Lotel:+ 771727929 46 . tel:+7717224 02 80 L tel:+771727912 00

fax: + 7 7172 79 99 73 For consular inquiries: + 7 7172 24 02 81 fax: + 49 30 1817 672 88

. e-mail: croemb.astana@mvep.hr - e-mail: embassy.astana@mfa.ee - e-mail: info@astana.diplo.de

. www.mvep.gov.hr/kz/en . e-mail for consular inquiries: : www.kasachstan.diplo.de

National day: 30 May . consularastana@mfa.ee ° German Consulate General in Almaty

. www.astana.mfa.ee

: N ) 2, lvanilova st.,

: National day: 24 February 050059 Almaty

. tel: + 7 727 262 83 41, 262 83 49

fax: + 49 3018176 7217

R e-mail: info@almaty.diplo.de

: www.kasachstan.diplo.de

National day: 3 October

16
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_ Latvian Embassy - Polish Embassy

15, Saryarka st., Isker BC,
010000, Astana, Kazakhstan
tel: + 7 7172 94 44 00

:E Greek Embassy
| ——

15/1, Kabanbay Batyr ave., Q2 BC,

010000, Astana, Kazakhstan

tel: + 7 7172 57 37 14, 57 37 55

fax: +7 7172 57 38 26

e-mail: gremb.ast@mfa.gr

Consular: grcon.ast@mfa.gr
www.mfa.gr/missionsabroad/ru/kazakhstan-ru

National day: 25 March

12, Samal microdistrict,
Astana Tower BC, 18 Floor,

010000, Astana, Kazakhstan .
tel:+7 7172 79 08 16 fax: +7 7172 94 44 O1

Embassy.Kazakhstan@mfa.gov.lv e-mail: astana.amb.sekretariat@msz.gov.pl

Consular Section: + 7 7172 79 08 13 : www.gov.pl/web/kazahstan
e-mail: Consulate.Kazakhstan@mfa.gov.lv . Polish Consulate

www.mfa.gov.lv/ru/kazakhstan 9/1, Dzharkenstkaya-Iskanderova st.,

National day: 18 November . mkr. Gornyj Gigant, 050059 Almaty
. tel:+ 77272633587+ 7727 263 37 68;
+ 7727 25815 51
e-mail: almaty.konsul@msz.gov.pl/
almaty.kgvisa@msz.gov.pl
www.gov.pl/web/kazachstan

. e e National day: 11 November

[ | Hungarian Embassy - Lithuanian ...................................................

I and Consulate Embassy Portuguese Embassy
62, Kosmonavtov st., 9 floor, . 62A, Kosmonavtov st. , 16 floor, .
010000, Astana, Kazakhstan : 010000, Astana, Kazakhstan © 6 Saryarka st., Arman BC, office 1030,
tel: + 7 7172 55 03 23 ©tel:+7 717279 27 47, + 7 7172 79 79 2902 : 010000, Astana, Kazakhstan
fax: +7 7172 55 03 24 - (consular office); In case of urgency (questions - Www.astana.embaixadaportugal.mne.gov.pt/ru
e-mail: mission.ast@mfa.gov.hu . regarding visas are not considered urgent): . tel:+7 71727257 05
www.asztana.mfa.gov.hu : +7701643 3283 : + 7771022 46 42 (Emergency)
The General Consulate: . e-mail: amb.kz@urm.It : e-mail: astana@mne.pt
wwwkz.mfalt/kz/ru : National day: 10 June
4, Mussabayeva, : . :
050043, Almaty, Kazakhstan Lithuanian Consulate """""""""""""""""""""""""""""""""""" B
t+el7: ;277722477224575275/127/;2; ;i; ?5176295 70/ Mkr. Gornyj Gigant, Iskenderova 15, : .
o7 727 yeme 57 050059 Almaty, Kazakhstan L Spanish Embassy and
ax: . oot h © tel: +7 727 26310 40/+ 7 727 263 25 05 : Consulate
e-mal .‘vwsat:a af@m B‘SOV' u e-mail: consulate.almata@mfa.lt;
www.aimati.mfa.gov.nu consul.almata@mfa.lt :
; . - www.consulate-almaty.mfa.lt . 62A, Kosmonavtov st., 10 floor,
National days: : : 010000, Astana, Kazakhstan
20 August / 23 October : National day: 16 February : Consular Section tel.: + 7 7172 95 88 08/09
N N : Administrative questions
R P * tel:+ 77172 95 88 10
. . . faxi+77172958814
N — . e-mail: emb.astana@maec.es
|rish Embassy . Embassy Of the . Consular Section Email: emb.astana.sc@maec.es
: _ Netherlands © www.exteriores.gob.es/Embajadas/astana
- Spanish Consulate in Almaty
5, Grokholski Pereulok, . 62, Kosmonavtov st., 3 floor, . 21, microdistrict Koktem-3,
129010, Moscow, Russian Federation . 010000, Astana, Kazakhstan . 050040, Almaty, Kazakstan
tel: + 7 495 937 59 11, 737 36 36 . tel:+7 7172 55 54 50/55 2418 30, 28 60 67 I tel:+7 727 22554 60/ 7 727 259 68 00
e-mail: moscowembassy@dfa.ie : e-mail: ast@minbuza.nl/ fax: + 7727 225 54 59
www.ireland.ie/en/moscow . AST-CA@minbuza.nl . e-mail: office. gam@gmail.com
: www.netherlandsworldwide.n! © www.exteriores.gob.es/Embajadas/astana
National day: 17 March : .
ational day are www.netherlandsandyou.nl . National day: 12 October :
National day: 27 April R .

“ Slovak Embassy

12, Samal microdistrict,
010000, Astana, Kazakhstan
tel: + 77172 79 06 88

fax:i+ 7 7172 79 06 89

Romanian Embassy e-mail: emb.astana@mzv.sk;

Italian Embassy and

Consulate : . cons.astana@mzv.sk

: © www.mzv.sk/en/web/astana
62, Kosmonavtov st., 2 floor, . 28, Saraishik st., . National day: 1 September
010000, Astana, Kazakhstan - 010000, Astana, Kazakhstan . :
tel: + 7 7172 24 33 90 . tel:+ 7717228 62 01 B .
fax: +7 7172 24 33 90 * Consular Section: + 7 7172 28 60 44 :
e-mail: astana.ambasciata@esteri.it . faxi+7717228 62 03 : R
astana.consolare@esteri.it : e-mail: astana@mae.ro/ : + Swiss Embassy
www.ambastana.esteri.it . astana.consul@mae.ro :

Embassy’s office in Almaty: www.astana.mae.ro/en

' National day: 1 December © 62, Kosmonavtov st., 8F,
KasbiGex Ou, 41, : Y © 010000, Astana Kazakhstan
tel: + 77727 291 03 35, tel: + 7 7172 97 98 92/93
e'”.‘a“- a\maty@wce}nt . e-mail: Embassy astana@eda.admin.ch/
Italian Cu!tura\ Institute: Visa astanavisa@eda.admin.ch
53, Abylai Kha‘n .(yd ﬂqor) instagram: @swissembassykazakhstan
mauriziosbaraini@gmail.com www.eda.admin.ch

National day: 2 June National day: 1 August

EUROBAK MEMBER DIRECTORY 2025-2026
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British Embassy

62, Kosmonavtov st., 6 floor,
010000, Astana, Kazakhstan

tel: + 7 7172 55 62 00/

+44 20 70 08 50 00

fax:+7 717255621

Instagram: @ukinkz

e-mail: ukinkz@fcdo.gov.uk
www.gov.uk/world/organisations/
british-embassy-astana

National day: 14 November

l " I Canadian Embassy

13/1, Kabanbay Batyr ave.,

010000, Astana Kazakhstan
e-mail: astana@international.gc.ca/
astna-consular@international.gc.ca
tel: + 77172475577 /78 /79 / 80
fax: + 7 7172 475 587
www.international.gc.ca/
country-pays/kazakhstan/astana

National day: 1 July

: L. Japanese Embassy

62, Kosmonavtov st., 5 floor,
010000, Astana, Kazakhstan

tel: +7 7172 97 78 43

Vias (Consular): +7 7172 97 78 72
e-mail: info@aq.mofa.go.jp/
ryoji@ag.mofa.go.jp
www.kz.emb-japan.go.jp/
itprtop_ru/index.html

National day: 23 February

E Embassy of Malaysia

e

26, Sarayshyk st., Diplomatic District,
010000, Astana, Kazakhstan

tel: +7 7172 67 87 07

fax: +7 7172 79 06 95

e-mail: mwastana@kin.gov.my /
membassy@gmail.com
https:/www.kln.gov.my/web/kaz_astana/

National day: 31 August

Norwegian Embassy
and Consulate

7, Povarskaya st.,

15127, Moscow, Russian Federation

tel: + 7 499 95110 00 / + 47 23 95 78 00
fax: + 7 499 95110 O1

e-mail: emb.moscow@mfa.no/post@mfa.no
www.norway.no/ru/russia

National day: 17 May

Indian Embassy
and Representative
Office

62a, Kosmonavtov st.,

Presidential Plaza BC, 9 floor,

010000, Astana, Kazakhstan

tel: + 7 7172 92 57 06/700/701/702/703
e-mail: hoc.astana@mea.gov.in/
cons.astana@mea.gov.in
www.indembastana.gov.in

Representative office of India, Almaty

362, Zharokov st., 050060, Almaty, Kazakhstan
tel: + 7 727 269 69 40/ + 7 727 269 7319
e-mail:admn2.almaty@mea.gov.in/
cons.almaty@mea.gov.in

National days: 15 August / 26 January

South African
Embassy

62a, Kosmonavtov st.,

Presidential Plaza BC, 7 floor,
010000, Astana, Kazakhstan

tel: +7 7172925326 /7 /8

+7 701758 73 49

e-mail: astana.consular@dirco.gov.za
www.dircol.azurewebsites.net/astana

National day: 27 April

(.i

3, Tashenov st.,

010010, Astana, Kazakhstan

tel: +7 7172 70 47 04

e-mail: embassy.astana@mfa.gov.tr
www.astana-emb.mfa.gov.tr/Mission

Turkey Embassy

Turkish Consulate

29, Tole bi st.,

050010, Almaty, Kazakhstan,

tel: +7 727 390 09 11
e-mail:consulate.almaty@mfa.gov.tr
www.almati-bk.mfa.gov.tr/Mission

National day: 29 October

E Embassy

== of the USA

Rakhymzhan Koshkarbayev ave., 3.
010010, Astana, Kazakhstan

tel: + 77172 70 21 00

fax: +7 7172 54 09 14

e-mail: astanainfo@state.gov/
AstanaProtocol@state.gov
www.kz.usembassy.gov

USA Consulate

97, Zholdasbekov st., Samal-2,

050051, Almaty, Kazakhstan,

tel: + 7 727 250 48 02

Alternative contact 24/7:

+7 7715587384

e-mail: Almaty@state.gov

For all invitations or matters regarding protocol
e-mail: USCGAImaty@state.gov
www.kz.usembassy.gov

National Day: 4 July

The United Nations Children's
Fund (UNICEF)

10-A Beibitshilik, Block 1,

010000, Astana, Kazakhstan

tel: +7 7172 3229 69, 32 28 78, 3217 97
e-mail: Astana@unicef.org
www.unicef.org/kazakhstan

Representation of the Sub-Regional Office of the
United Nations Children’s Fund (UNICEF).
Bureau in Almaty

UN building, Baizakov st., 303,

UNICEF office, Floor 6

050008, Almaty, Kazakhstan

tel: + 7 727 258 26 43/ 258 26 37

Kazakh Invest

55/20, Mangilik El, building C 4.1,
010000, Astana, Kazakhstan

tel: +7 7172 62 06 27

Hotline for investors: + 7 7172 62 06 20
e-mail: info@invest.gov.kz
www.invest.gov.kz

Kazakh Tourism

55/14, Mangilik El,

010000, Astana, Kazakhstan
info@qgaztourism.kz

tel: +7 7172 55 21 80
www.qaztourism.kz
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»
EDITOR'S ADDRESS /

Dear Readers,

You are holding our special edition of 2025, 25th Anniversary Year of European
Business Association of Kazakhstan (EUROBAK). We are proud to be a part of
this history as official information partner for the Association. World Monitor
Magazine is combined with EUROBAK Member Directory. More extended
contents is available on our website: www.worldmonitor.kz

We continue grow in applying Al when preparing printed publications by
designing cover, running editorials on articles and so much more.

In this issue, we are delighted to present articles by our Member companies
Metro Cash & Carry Kazakhstan, Coca-Cola Icecek Kazakhstan, Kazakhstan
International School (KIS) Almaty, BPO Kazakhstan, Technogym Kazakhstan,
Halyk Fund.

Our publications continue to receive the support of Air Astana by flying on
board to many international destinations! Also, you will find it at many high
profile events, being distributed to a wide audience - EUROBAK Members, the
diplomatic community and the Government of Kazakhstan.

By working hand in hand with our partners and community, we aim to build Julie Kussidi
forward-looking strategies that promote meaningful and reciprocal cooperation EUROBAK CEO

between Kazakhstan and Europe. World Monitor Editor-in-Chief

Sincerely Yours,

10nus Kycunn

leHepanbHbIM anpekTop EBPOBAK,
[NMaBHbIN PefakTop »KypHana
YBa)kaeMble uuTaTenu, World Monitor

Bbl aep)xnTe B pykax Hall cneumanbHbii Bbinyck 2025 roga, npuypoYeHHbIn
K 25-netuto Eponemnckon busnec Accoumaumm KasaxctaHa (EBPOBAK).
Mbl  rOpOMMCS TeM, UTO Y»Ke MHOrve rofbl ABASEMCs 4YacTblo WCTOPUM
pasBuUTUS Accoumaumy U nogaep)kMBaeM eé B KkayecTBe oduMUManbHoOro
MHOPMaLUMOHHOro napTtHépa. XypHan «World Monitor» 13gaH COBMECTHO C
KaTasioromM KOMMaHum 1 opraHmsaumi, Bxogsawmx B coctaB EBPOBAK. bBonblue
MaTepuanoB Bbl CMOXETE HaMTW Ha HaleM cante: www.worldmonitorkz.

Mbl NPOAOIHKAEM Pa3BMBATLCS, BHEAPAA COBPEMeHHbIe LMMPOBbIe peLleHns B
npouecc co3faHua nedaTHbIX MaTepuanos. Kak 1 B MPOLWIOM rody, npu padoTte
Had 3TUM BbIMYCKOM Mbl MPUMEHSIIN TEXHOOMMIN MCKYCCTBEHHOMO MHTENEKTa.

B 3TOM BbINycKe Mbl pafbl NpeacTaByTe CTaTbk OT HALLMX KOMMaHWM-YyYaCTHUKOB!
Metro Cash & Carry Kazakhstan, Coca-Cola Icecek Kazakhstan, Kazakhstan
International School (KIS) B r. Anmatbl, BPO Kazakhstan, Technogym
Kazakhstan n ®oHp «Halyk».

Halle u3paHve npopomkaeT netatb B OM3HEC Kacce Ha MeXAYyHapOAHbIX
pencax Air Astana, KpoMe aToro, »ypHan MOXHO HalTh Ha MHOIMX 3HaKOBbIX
MepOonPUATUAX 1 B ODMCax KOMMAHWN U OpraHM3aumi, BXOOsLLUMX B COCTaB
EBPOBAK, anunnomaTtmyeckoro coobluecTBa U [NpaBuTenbcTBa KasaxcTaHa.

Pab6oTas BMecTe C HalwWMKM NapTHEPaMK 1M COOBLLIECTBOM, Mbl CTOEMUMCH Bbi-
CcTpavBaTb LOrOCPOYHbIE CTpaTernn, Cnoco6CTBYlOLME MNOAOTBOPHOMY U
B3aVIMOBbIFOHOMY COTPYOHUYECTBY MexXay KasaxCcTaHoM 1 EBpOMnon.

C Hanny4LwmMMy NoxenaHusamu.

world .
monitor

Hckpenne sawa,
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Bce MaTepuaAbl BbiNyCcKa pa3MeLLeHbl Ha NpaBax NapTHepCTBa.




HOW AN IB WORLD-CLASS EDUCATION
IN KAZAKHSTAN PREPARES STUDENTS
TO IMPACT THE WORLD

Jeffery Smith

Head of Secondary
School at Kazakhstan
International School
(KIS)

Jeffery Smith,
Head of
Secondary
School at
Kazakhstan
International
School (KIS)

sat down with
World Monitor
to discuss how
the International
Baccalaureate
program (IB)
best prepares
students to
enter the world’s
top universities
and make unique
contributions as
global citizens.

How does the schoolwide IB
approach - its interdisciplinary
nature - at KIS foster critical
thinking and problem-solving
skills while supporting students’
development and mindfulness?

“Because we're a three-program IB
world school, the same key pillars
permeate the school from early
childhood to grade 12. All our students
are exposed to the same things,
including approaches to learning,
the IB learner profile, and developing
critical and analytical thinking skills,
which is beneficial as they move
through each year of their education.

“Our students look at knowledge from
different perspectives. They look at
what scientific knowledge is, how it’s
generated, how reliable it is. And then
compare that to historical knowledge,
how it's generated, its strengths
and limitations. By looking at it this
way, students better appreciate how
knowledge is developed and the
confidence we can have in it.

“Our students study at least two
languages and are required to

Chris Coupland, Queen’s University, Canada

study world literature from different
countries and cultures, taking them out
of their home culture to understand
more of the world.”

In what ways does the IB Diploma
prepare students for success in
university and beyond? How does
KIS support them?

“The IB Diploma program s
preparatory one for grade 11 and 12
students, academically rigorous, some
of it equivalent to first-year university.
Students develop approaches to
learning (skills for learning how to
learn), organizing their time and
doing research. These value-added
aspects of the IB Diploma program
are beneficial before students get to
university.




“When students move to the IB Diploma program
in grade 11, it's one of the biggest intellectual jumps,
bigger than going from an IB Diploma program to first-
year university. It comes with some stress and anxiety,
but we support students and families as they navigate
this, intentionally developing effective skills.

“By the time they get to university, our students are
in @ much better position, because they've already
gone through these pressures in a smaller environment
instead of a university context where students may
generally be on their own.”

How do you guide students and parents through
the university application process? Which
prestigious universities have KIS students been
accepted into?

“We have a full-time university advisor who begins
with students in grade 9, continues through grade 10,
focuses in on grade 11.

“We bring in university representatives and host
university fairs, providing direct contact with
university’s international admissions office. These are
in-house offerings only, an exclusive opportunity for
KIS parents and families to network, giving them an
advantage at this critical decision-making time.

“There are certainly many examples of high-quality
university acceptances around the world: University
College London, a top five university in the world;
King’'s College and many other universities in UK’s
Russell Group; Cornell and other strong universities
in the US; University of British Columbia, University of
Toronto and McGill University - top three universities
in Canada; universities in Europe, like Bocconi in ltaly, a
top business school.”

What sets KIS students apart? What are the main
advantages of the IB program?

N E)
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WORLD MONITOR

“Our students are very friendly, open, and warm. It’s
the same kind of feeling you get from Kazakh people, a
culture very welcoming to guests. Because we're about
50% Kazakh, the Kazakh culture permeates our school,
making our students very warm and welcoming, open
to visitors. The minute you walk in, you feel like you're
home.

“The IBis a challenging program with huge advantages.
First: the approaches to learning - students learn
how to learn. Second: academic rigor - they learn a
great deal of content knowledge. And third: holistic -
students develop as a whole individual rather than just
academically. Some students asked me to describe
the IB programs in one word. | said,
‘supercalifragilisticexpialidocious,
even though the sound of it is
something quite atrocious.”

To learn more about KIS, please go to
their website: kisnet.org.




KAKVIM OBPA3OM ITPOI'PAMMA
MEXZIYHAPOJHOI'O BAKAJIABPUATA (IB)

B KASAXCTAHE I'OTOBUT YYEHNMKOB K TOMY,
YTOBbI OKA3ATH BJIMAHWE HA MIP

Ixedpdppu Cmut

PykoBoguTene cpepHen
wKonbl «Kazakhstan
International School
(KIS)»

Ixepppu Cmnr,
PYKOBOZMTEIb
CpenHeii KO-

1l «Kazakhstan
International
School (KIS)»,

JaJ1 MIHTEPBbIO
xypHany «World
Monitor», B KOTO-
POM pacckasan o
TOM, KaK porpam-
Ma International
Baccalaureate (IB)
HaWJTy4LIMM 00-
pasoM NoAroTas-
JIBAEeT YUEHUKOB
K MOCTYIUIEHHMIO B
BeylLl1e YHUBep-
CUTETbI MHpa U
rioMoraeT UM BHO-
CUTb YHUKAJIbHbIN
BKJIaZl KaK rpaskzaa-
HaM mupa.

Kak nogxop K OCBOEHUIO npor-
paMmbl |IB Ha ypoBHe BCeMN LUKO-
nbl KIS, Ha oOcHOBe MeXAauc-
LUMMNJIMHAPHOCTM!, cnoco6cTByeT
PasBUTUIO KPUTUUYECKOrO Mblilusie-
HUS U HABbIKOB peLueHus npobnem,
a TakKXKe noppaepXXuBaeT pasBUTUE
CTYAEHTOB U UX OCO3HAHHOCTb?

«[OCKOMNbKY Mbl 9BNAEMCA MexayHa-
POOHOM LLUKOMOM C Tpemsa nporpam-
MaMK  MeayHapoaHoro — 6akanas-
praTa, TO OOHU W Te e KJo4YeBble
NPVHUMMBI DOPMUPYIOT BCKO LLIKOMY C
paHHero getctea Ao 12-ro knacca. Bece
HaLLW YYEHVKM CTankmBatoTCa ¢ oaHM-
MU 1 TEMU XKe BOMpocaMu, BK4Yas
noaxoabl K obydeHuto, Npoduib yda-
werocs IB 1 pasBuTME HaBbIKOB KPW-
TUYECKOro 1 aHaNUTNYECKOro Mbillsle-
HUA, YTO MPUHOCUT MOJb3Yy Ha KaXKaoM
rogy obydyeHusa.

«Halu y4eHnKM paccMaTprBaloT 3Ha-
HNG C PasHbIX Touek 3peHnsd. OHU CMOo-
TPAT Ha TO, YTO TaKoe HayuyHoe 3HaHue,
KaK OHO FreHeprpPyeTCs, HACKOTBKO OHO
060CHOBaHO. A 3aTeM CpaBHMBAIOT ero
C NCTOPUYECKMMK 3HAHUAMK, C TeM,
KakK OHW (HOPMUPOBASIUCE, C X CUSb-
HbIMK CTOPOHAMW U OrPaHUYEHNUAMU,
PaccMaTprBas 3TO C Takol TOUKU 3pe-
HWA, YYEHMKU Nydlle MOHUMAOT, Kak

Laura Hayes, UCL University College London

Pa3BMBaOTCHA 3HAHWA N HACKOJTbKO OHMK
OOCTOBEPHbI.

«Halwm yyeHnKn n3yyaloT Kak MUHU-
MYM [Ba 93blka 1 0643aHbl MN3y4yaTb
MUPOBYIO NTEPaTYPy PasHbIX CTpaH 1
KYJIETYP, UTO MO3BOMAET UM BbINTU 3a
paMKK CBOEW POAHOWN KYNbTYPbI 1 Nyy-
e MOHATL MNP,

KakuMm o6pa3oM MeXXpyHapoAHbIn
AvnJIoM IB rotoBut CTYAEHTOB K
ycrnelwHon yye6e B YHUBepcutete
u 3a ero npegenamu? Kakyio noa-
AEeP>XXKY UM oKasbiBaet KIS?

«[Mporpamma agunnoma IB geBngetca
NOAroTOBUTENbHOW AN ydeHUKoB 11-X
1 12-X KaccoB, C BbICOKMMM akageMu-
UEeCKUMUM TpeboBaHUAMK, @ HEKOTOPbIE
€€ 4acCTu 3KBMBANEHTHbI OOYYEHUIO Ha
nepBOM Kypce yHuBepcuteTa. CTyaeH-
Tbl Pa3BMBaOT MNOAXOoAbl K OByueHu o
(HaBblKM OBYYEHMS TOMY, Kak Y4UTb-
Cs1), OpraHMsauymM CBOEro BPEMEHU U
npoBedeHuo MccneqoBaHum. 3T oo-
NONHUTENbHbIE acneKkTbl NPOorpamMMmebl
noaydyeHmns avnaoma IB nonesHbl eule
[0 MOCTYMNNEeHNA CTYAeHTOB B YHUBEP-
cuTeT.

«Korga y4deHUKM nepexodaTr Ha npo-
rpamMmy nonydeHua gunnoma IB B 11




Kflacce, TO 3TO CTAHOBUTCH OOHUM M3 CaMbIxX GOJIbLLINX
VHTENNEKTYallbHbIX  Nepexogos, 6o/1ee MacluTabHbIX,
yeM nepexop C NPOorpaMMbl MoslydYeHua gurnioma 1B
Ha MNepBbI KYPC yHUBEPCUTETa. 3TO COMPAMKEHO CO
CTPECCOM U TPEBOMOW, HO Mbl MOAAEPIKMBAEM YUaLLMX-
CHA U X CEMbl B MPEOAOSIEHNN 3TUX TPYOHOCTEN, Liene-
HanpaBeHHO Pa3BMBasA HaBblKM 3MHEKTUBHOCTU.

«K MOMEHTY MOCTYM/EeHVs B YHMBEPCUTET HallM yda-
LLIMecCs OKasblBaloTCs B ropas3fo JlydllemM MonoyeHun,
MOCKOJIbKY OHW Y>XKe MPOLLNK Yepes BCe 3TN TPYAHOCTU
B HeOOo/bLLIOM cpefe, a He B YHUBEPCUTETCKOM KOHTEK-
CTe, rae CTYOEeHTbl, Kak MpaBwio, NpeaoCcTaBneHbl caMum
cebe»r.

Kak Bbl NOMoraete y4eHUKaM u pogutensim npoun-
TU Npouecc Nnogavu 3asBNeHUs B YyHUBepcurteT? B
KakKue NnpecTuxHbleé YHUBEPCUTETbl 6blSIN NPUHSA-
Tbl cTyAeHTbI KIS?

«Y Hac eCTb WTAaTHbIN KOHCYNbTAHT YHUBEPCUTETA, KO-
TOPbIM HAUMHaET PaboTy C YUYeHMKOB 9-ro Knacca, Npo-
nomxaet no 10-ro knacca 1 yaenset ocoboe BHYMaHue
T-My Knaccy.

«Mbl MpurnawaeM npencraBuTener yYH1MBepCUTeToOB U
NPOBOAMM YHMBEPCUTETCKME sApMapkK, obecrneynBas
MPAMON KOHTaKT C MexxayHapoaHOW NPUeMHOM KOMUC-
cren yHMBepcuTeTa. DTO TOSbKO BHYTPEHHWe npeano-
YKEHUSA, IKCKITIO3VIBHAA BO3MOXKHOCTb A1 poauTenemn u
cemen KIS HanaguTb CBA3KM, YTO OaET UM NpenmylLlec-
TBO B 3TOT KPUTUYECKM BaXKHbI MOMEHT MPVHATUA pe-
LLUEHUN.

«Be3ycnoBHo, cyllecTByeT MHOXECTBO MPUMEepOoB MNo-
CTYMNNeHUSA HALLMX YYEHUKOB B TOMOBbIE YHMBEPCUTEe-
Tbl No Bcemy Mupy: University College London, Bxoasa-
WM B NATEPKY JIYYLLUX YHUBEPCUTETOB MKpa, King's
College 1 MHorme gpyrvie yH1UBEPCUTETbl BPUTAHCKOM
Russell Group, Cornell u gpyrve cunbHble yHVUBEPCU-
TeThl CLUA, University of British Columbia, University
of Toronto n McGill University — Bxopalime B TPOWKY
Ny4LIvx yHMBepcuTeToB KaHaabl, yH1uBepcuTeTol EBpo-
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Mbl, TakMe Kak Begyllasa wkona 6musHeca «Bocconi» B
NTanumn.

Yrto otnuyaet ctyaeHToB KIS? KakoBbl OCHOBHbIE
npeuMyLlecTBa MNporpaMMbl MeXXAYHAapPOAHOro
6akanaBpuara IB?

«Hawm CcTygeHTbl OYeHb OpYKemoOHbl, OTKPbITbI U
NPEVBETIMBLI. Takoe »e YyBCTBO WCMbITbiBaeLlb, BCTRE-
Uad KasaxCKy HapOMO, 4Uba KyNbTypa OCHOBaHa Ha
roctenpummcTee. Mockonbky okono 50% Halmx co-
TPYAOHWUKOB — Ka3axCTaHUpbl, TO Ky/bTypa KasaxcTaHa
MPOHM3bIBAET Hally LWKOMY, Aefas HalnX YYEHUKOB
oueHb APY>KEMOOHbIMY 1 FOCTEMNPUNMHBIMU, OTKPbLITbI-
MU ANns rocten. Kak TONbKo Bbl NpUXOAMTE Cloaa, TO Bbl
uyBCTBYeTe cebs Kak aoMa.

«IB — cnoxHaga nporpamMma ¢ OrpoMHbIMKU NpenMyLLe-
cTBamMu. Bo-nepBbIX: NOAXOAbl K OBYUYEeHUIO — CTyeHTbl
yyaTcs TOMY, Kak yunTbCs. BO-BTOPbLIX: akagemMmyeckas
CTPOroCTb - OHM ycCBauBatoT OosnbLion obbeM npen-
METHbIX 3HaHUW. W TpeTbe: LenoCTHOCTb - ydallmecsa
Pa3BMBAIOTCA KaK LENOCTHas NIMYHOCTb, @ He TOJSlb-
KO B MJflaHe akageMUyecKom ycneBaeMocTu. HekoTto-
pble CTYOEeHTbl MOMPOCKAM MEHA OMMCaTb NMPOrPamMMbl
IB ogHMM cnoBoM. A OTBETWUI: «Cy-
nep-KBann-hparmInMCcCTUYeCK-aKCnm-
anVaoLUMO3HO», XOTS 3TO C/IOBO 3BY-
UMUT NPOCTO YXKACHO.

YT0o6bbl y3HaTb 6onblie o KIS, nocetu-
Te camT WwKonbl: kisnet.org.




UNCOMPROMISING QUALITY: HOW METRO
IMPLEMENTS INTERNATIONAL FOOD SAFETY
STANDARDS IN KAZAKHSTAN

In Kazakhstan,
METRO has built
its quality system
in accordance

with international
standards, covering
every stage —

from supplier
selection to product
placement on

store shelves. The
company remains
the only wholesale
organization in the
country certified
under the FSSC
22000 standard
(Version 6,
Category F1).

Control at Every Stage — From
Farm to Shelf

METRO Kazakhstan is a trusted
meat supplier for a wide range of
professional HoReCa clients. One of
the company’s key advantages is its in-
house deboning infrastructure: certain
meat items are processed directly
within  METRO stores under strict
sanitary conditions and in compliance
with Halal standards.

Quality control begins long before
products reach the shelf:

* Feedlots are monitored,

* Slaughterhouse and
conditions are inspected,

* Each batch undergoes laboratory
sampling,

* Products are accepted only after
verification of origin and transport
conditions.

shipment

After in-store processing, the meat
is labeled “Produced by METRO”,
clearly indicating the company’s full
accountability for product quality.

Own Brands Under Special
Control

All  suppliers of METRO’s private
label (Own Brand) products undergo
mandatory checks for compliance with
food safety standards. This is a non-
negotiable requirement, as launching
products under the METRO name
carries both reputational and legal
risk. Control principles are universal —
regardless of country of origin or
production volume, both local and
international suppliers must meet the
same standards.

The company is open to cooperation
with local producers who are ready to
operate under these high standards of
quality and safety. METRO considers
such partners a strategically important
part of building a sustainable and
responsible supply chain.

A Reliable Partner for
International Fast Food Chains

METRO Kazakhstan acts as a 4PL
operator for some of the world’s largest
fast food brands, including Burger



King, KFC, Hardee’s, and others. These companies
set high demands for traceability, temperature control,
logistics, and documentation — all of which are
reflected in METRO'’s operational practices.

Temperature-Controlled Logistics
as a Foundation of Trust

The company ensures daily temperature-controlled
deliveries across Kazakhstan. At every stage — from
inbound checks to final delivery to clients — data
is recorded on temperature, storage conditions,
packaging integrity, and document accuracy.

Methodology: International Standards
Adapted to Local Realities

The FSSC 22000 standard has been carefully adapted
to METRO Kazakhstan's operational environment. Its
provisions are integrated into internal instructions,

checklists, and procedures. The company supports
suppliers throughout the implementation process —
from training workshops to certification preparation.

Supplier Development as a Strategic Priority

METRO regularly conducts training sessions,
internal and external audits, and provides ongoing
consulting support. Special attention is given to
regional producers: METRO develops documentation
templates, instructional materials, and is preparing to
launch an e-learning platform. The primary goal is not
only to enforce compliance but to contribute to the
development of the local market.

Market Readiness and Existing Barriers

Large-scale suppliers typically meet requirements.
However, small and medium-sized enterprises face
challenges such as a lack of qualified personnel, limited
laboratory capacity, logistical constraints, and funding
shortages. METRO addresses these issues through
gradual adaptation and technical support.

Next Steps

* Expansion of the internal audit program

* Growth in the number of certified suppliers

e Joint training sessions with universities and
government bodies

* Integration of ESG metrics and digitization of control
procedures

Conclusion

For METRO Kazakhstan, food safety is not a formality —
it is an essential part of daily operational responsibility.
It serves as the foundation of client trust, a core
brand asset, and a significant competitive advantage.
Businesses for whom quality is non-negotiable choose
METRO as their trusted partner.

WORLD MONITOR



KAYECTBO BE3 KOMITPOMICCOB:

KAK METRO BHEZIPAET MEXAYHAPO/IHBIE
CTAHJIAPTHI ITUIIIEBOW BEE30ITACHOCTH
B KASAXCTAHE

-

10

B Kasaxcrane
CHUCTEMa Ka4yeCTBa
B METRO BbrIcTpOE-
Ha B COOTBETCTBUN
C MEXAyHapOHbI-
MU CTaHAAPTaAMU U
OXBaTbIBaeT

BCe 3Talbl —

OT oTOOpa MOCTaB-
LLIMKA [0 BbIKJIAZKK
TOBapa Ha MOJIKY.
METRO sBnsercs
€IMHCTBEHHOM
TOProBO¥ KOM-
naHuen B CTpaHe,
cepTUdULMPOBAH-
HOWM MO CTaHZapTy
FSSC 22000
(Bepcus 6,
kaTteropus F1).

KoHTpo/ib Ha BCcex aTanax —
oT chepMbl A0 NONKU

METRO Kazakhstan asnaerca Hanéx-
HbIM MOCTaBLIMKOM MACa A8 WUNPO-
KOro Kpyra npodecCUoHanbHbIX Kin-
eHToB B cermeHTe HoReCa. OgHuM 13
KIOUEBbIX MPEeVMYLLIECTB  KOMMaHum
CNYXWUT CcOBCTBEHHAA MHMPACTRYKTY-
pa no obBaske: YaCTb MACHbIX MO3ULMM
nepepabaTbliBaeTCa HEMOCPeaCTBEHHO
B MSICHbIX oTAenax MarasmHos METRO
c cobnogeHneM caHuUTapHbIx Tpebo-
BaHWUM U HOPM Xanan.

KOHTpPOMb KavecTBa HauMHaeTcs 3a-
AoONro oo nonagaHud npoaoykummn Ha
MONKW:

* OTCNEXMBAKOTCA OTKOPMOYHbIE M1o-
LaaKu;

* MPOBEPSHIOTCA YC/IOBUSA Ha YOOMHbIX
M OTrPY30UHbIX Y4YaCcTKax;

* KaXkgaa napTtua npoxoamT nadopa-
TOPHbLIV OTHOP NPOO;

* NPOAYKUMA MPUHMUMAETCA  TOJSbKO
nocne BepuduKkaumm nponcxoxae-
HWSA 1 YCNOBWIN TPAHCMOPTUPOBKM.

[Mlocne nepepaboTKM Ha MecTe MACOo
MapkupyeTcs Hagnucbio «lpomnseene-

HO METRO», uTO noaTeBep»aaeT non-
HYIO OTBETCTBEHHOCTb KOMMaHUK 3a
€ero KayecTBoO.

Co6CcTBEHHbIe TOProBble MapKu
(CTM) — nop 0co6bIM KOHTPOIEM

Bce noctaBLLvkK npoaykumm nog CTM
METRO npoxoaaT oba3aTensbHyo Npo-
BEPKY Ha COOTBeTCTBMEe CTaHOapTaM
nuuleBon 6e30MacHOCTU. ITO Kitode-
BOe YC/IOBME, MOCKO/bKY, Bblnyckas
npoaykumio non cobCcTBeHHOM Map-
KOW, KOMMaHUSA HEeC&T penyTaLOHHbIM
M lopUANYECKUIA pUCK. MPrHLUMMABI KOH-
Tpona eanHbl ONa BCeX — He3aBUCKMO
OT CTpaHbl NPOVCXOXOEHUSA NN OObE-
MOB MPOW3BOACTBA: JTOKAbHbIE N MEX-
nOyHapoaHble NMOCTaBLMKM NOOYMHSAIOT-
CS OAMHAKOBbIM TPEOOBAHWAM.

KoMnaHua oTKpbITa K COTPYAHNYECTBY
C NoKasbHbIMW MPOU3BOANTENAMMN, TO-
TOBbIMU pPaboTaTb MO BbICOKUM CTaH-
naptaM kayectBa W 6e30MacHOCTU.
METRO paccMmaTpuBaeT Takux napt-
HEPOB KaK CTpaTernyeckn BarkHoe



3BEHO B PasBUTUKM YCTOWUYMBOW U OTBETCTBEHHOMN Lie-
MOYKM NMOCTaBOK.

Hapé»XHbi NnapTHEP ANA MeXAYHapOAHbIX
ceTen 6bICTPOro NUTaHUA

METRO Kazakhstan BbicTynaet 4PL-onepaTtopom ans
KPYMHEeMWMX MexayHapoaHbix ceTen ObICTpOoro nm-
TaHua, Bkoyasa Burger King, KFC, Hardee’s v gp.
DT KOMMNaHUKY NPenbaBNatOT BbICOKME TpeboBaHUS K
NPOCNEXMBAEMOCTU MNPOAYKLMM, TEMNEPATYPHOMY pe-
MUMY, NOTUCTUKE W OOKYMEHTaNbHOMY COMpPOBOXOE-
HUIO — BCE 3TN KPUTEPUUM HAXOOAT CBOE OTpakeHue B
onepaumoHHbIX npoueccax METRO.

TeMnepaTypHasi NTOrMCTUKa KaK OCHOBa
AoBepus

KoMnaHma obecrnedynBaeT exxeaHeBHble TePMOKOHTPO-
NpyeMble NOCTaBKu Mo BCel Tepputoprn KasaxcraHa.
Ha KaxaoM aT1ane — OT BXOOHOMO KOHTPOS 40 4OCTaB-
KW B 3aBefeHMe KNMeHTa — PUKCUPYIOTCA nokasaTe-
N TeMnepaTypbl, YCIOBUSA XPaHeHWs, repMeTnyHOCTb
YMAKOBKM N KOPPEKTHOCTb COMPOBOANTENBHON LOKY-
MeHTaLnu,

MeToponorusa: MexxayHapoaHble cTaHAapThl,
apanTUpPOBaHHbIe K JIOKaNIbHOW peajyibHOCTU

CraHpapTt FSSC 22000 B METRO Kazakhstan aganTu-
pPOBaH K OMNepaLroHHOM MPaKTVKe: ero NOJIOMEHNSA VH-
TErprpPoOBaHbl B UHCTPYKLMW, YEK-NNCTbI 1 MPOoLeaypbl.
KoMMNaHWs CONpOoBOXOAET MOCTABLIMKOB Ha BCEM My TH
BHEOPEHVA — OT 00yYaloLyx CEMUHAPOB OO0 MOAro-
TOBKW K cepTudmkaummn.

WORLD MONITOR

Pa3BuTue nocrtaBWUKOB — YacCTb CTpaTerum

METRO opraHuayeT perynapHblie TPeHUHI W, BHYTPeH-
HUEe U BHELUHWE ayauTbl, NPeaoCTaBnaeT KOHCY/bTa-
TUBHYO nopaepky. Ocoboe BHMMaHWe yaensercs
permoHanbHbIM NPOU3BOANTENSAM: KOMNaHWa paspaba-
TbiBaeT LWabfOHbl JOKYMeHTauMM, MHCTPYKUMK, a Tak-
e nnaHupyeT 3anyck e-learning-nnatdopmel. OCHOB-
Hasg LUeNb — He TONbKO KOHTPOSIb COOTBETCTBMS, HO U
BKad B pasBUTME PbiHKa.

[OTOBHOCTb PbIHKA M cyLlecTBytowne 6apbepbl

KpynHble MNOCTaBLUMKK, Kak MpaBMIo, COOTBETCTBY-
10T TpeboBaHWAM. Manbiv U cpegHuin BuaHec CTanku-
BaeTCs C HexBaTKOM CheumanuctoB, 1abopaTopHOn
6a3bl, NOFMCTUYECKMX MOLLUHOCTEM W (DUHAHCMPOBA-
H1a. METRO peluaeT aTu BbI30BbI Yepes3 NOoCTEeNeHHYo
aganTaumio 1 TeXHUYeCckoe COMpoOBOXAEHME.

Cnepyiouime waru:

* pacluMpeHre NporpamMmbl BHYTPEHHEro ayamTa;

* POCT Yncna cepTUdULMPOBAHHBIX MOCTaBLLMKOB;

* NpoBefeHre COBMECTHbIX 0ByYatoLLMX CeCCUi C By-
3aMW U FOCCTRYKTYPaMU;

* BHegpeHune ESG-MeTpuk 1 umndpoBM3aLma npoue-
ayp KOHTPONS.

3aKknouyeHue

Ona METRO Kazakhstan nuuiesas 6e30nacHOCTb —
3TO He (hOPMasIbHOCTb, a EXeOHEBHbIM 3M1eMeHT one-
paLMOHHOW OTBETCTBEHHOCTU. OHa CAy»XUT 6a3on

L0OBEPUA KITMEHTOB, BaXXKHENMLLMM akTUMBOM OpeHaa M
KOHKYPEHTHbIM MPEVMYLLIECTBOM Ha pPbiHKE. KoMnaHuu,
0N KOTOPbIX Ka4yeCTBO He MOANEXUT KOMMPOMUCCY,
BblOUpatoT METRO B kadecTBe HaA&HOro napTHépa.

a0
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30 YEARS OF STEADY GROWTH:
COCA-COLA ICECEK’S CONTRIBUTION TO
KAZAKHSTAN'S ECONOMY AND SOCIETY

Veli Dingel
Coca-Cola icecek
Kazakhstan CEO

30 Years of Steady
Growth: Coca-Cola
icecek’s Contribution
to Kazakhstan’s
Economy and Society
In 2025, Coca-

Cola celebrates its
30th anniversary

in the Kazakhstan
market: the launch

of the production

of this iconic drink

in Almaty in 1995
was a significant
event for the
country’s economy.
Today, production

in Kazakhstan is
handled by Coca-Cola
Igecek (CCI) — one
of the region’s largest
bottlers in the Coca-
Cola system.

Ahead of the anniversary, CCI
conducted a comprehensive study
of the company’s cumulative
contribution to Kazakhstan’s
sustainable development from 2013
to 2023. The results of the analysis
cover economic impact, contribution
to employment, and environmental
and social initiatives. Coca-Cola
icecek Kazakhstan CEO Veli Dincel
spoke about these results and new
priorities.

How does it feel for you to lead the
company in its anniversary year?

“It is a great honor and responsibility. |
took on the leadership of the company
at a special moment — the year that
CCI marks its 30th anniversary in
Kazakhstan. This is not just a number,
but a reflection of sustainable
partnerships with Kazakhstan’s
government, society, and consumers.
My task is to preserve this foundation

of trust and continue the path of
growth and sustainable development.”

What role does the company play
in the country’s economy?

“Over the last ten vyears, Coca-
Cola lIcecek’s total contribution to
Kazakhstan's GDP exceeded 144

trillion tenge, with 376 billion tenge
coming from taxes. Just in 2023, our
contribution to the GDP was 364.7
billion tenge, providing 12% of the
added value in the food industry. Our
growth is five times faster than the
average economic growth rate — this
confirms the company’s importance as
a driver of industrial development.”

Your activity impacts not only the
macroeconomy but also people’s
daily lives...

“Absolutely. Today, 12,000 jobs are
directly and indirectly supported by
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For every 100? spent by the company,

in other sectors

an additional 1607 is generated

&5

Over the past 30 years, CCl Kazakhstan has invested
more than 106 billion tenge

into the country’s economy

More than

376 billion tenge

For every 1 job at CCl Kazakhstan,
approximately 12 additional jobs are created
across various sectors of the national economy

- ®

We support over

12,000 jobs

our activities, including 1,000 full-time employees at
CCl Kazakhstan. For every tenge paid in wages to our
employees, 3.4 tenge of additional labor income is
created in the economy. This is a real contribution to
improving the well-being of the population.”

How do you see CCl’s contribution to social and
environmental sustainability?

“We are systematically working to reduce our
environmental impact. In 2024 alone, 92% of
CClI's waste from production was recycled, while
in Kazakhstan, this figure was 76%. In total, CCI
Kazakhstan recycled 2,195 tons of waste in 2024. A
significant focus is placed on energy efficiency: the
share of energy-saving refrigerators at CCl Kazakhstan
among all refrigerators increased by 20.75% compared
to 2023, reaching 64% in 2024, while the total share of
such refrigerators in the CCl system was 54%.

“Since 76% of Coca-Cola Icecek’s factories in its
operating countries are located in water-scarce
regions, the company emphasizes water recycling
both for environmental benefits and to ensure the
continuity of its operations. In Kazakhstan, water-
saving projects aimed at improving the economic
situation of farming and livestock enterprises have
been initiated since 2010.

“For example, in June 2024, with the support of
Coca-Cola Icecek, the Regional Environmental Center
for Central Asia (RECCA) launched a project to
implement water-saving technologies, such as drip
irrigation, in the region’s agricultural lands. As a result,
water consumption on the experimental fields of the

WORLD MONITOR

in taxes have been paid

TOP 3

taxpayer in Kazakhstan
in the non-alcoholic beverage industry

“Niva” farm in the Tselinograd region was reduced by
six times compared to traditional irrigation methods.

“These numbers are not just figures but the result of a
consistent sustainable development policy. At the same
time, we are implementing social projects: supporting
female entrepreneurship, providing access to water
for farmers, and student eco-programs. Since 2013,
over $9 million has been invested in these initiatives,
impacting the lives of hundreds of thousands of
Kazakhstani citizens.”

What are your priorities for the coming years?

“We will strengthen localization, expand partnerships,
and invest in sustainable technologies and social
infrastructure. Our goal is to create value for our
partners and consumers, our employees, and of course,
for the community. It is important for us to remain a
strategic partner for Kazakhstan. In this anniversary
year, we feel this responsibility more clearly than ever.”

2016

Astana

i
i 2006

Almaty

2024

Shymkent
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30 JIET YCTOMYMBOT'O POCTA:
BKJIAJ COCA-COLA ICECEK B DKOHOMUKY
1 OBIIIECTBO KA3AXCTAHA

Benu JIuHuenb

FeHepanbHbIN AUPEKTOP
komnaHum Coca-Cola
icecek Kazakhstan

14

B 2025 rony Coca-
Cola otmeuaer
30-nerue npucyT-
CTBUSI HA Ka3axCTaH-
CKOM pbIHKE: 3aMyCK
NPOMU3BOLCTBA
KYJIbTOBOTO HAIMUTKA
B Anmarel B 1995
rofly cTajl 3Hauu-
MbIM COOBITHEM [1J1s1
3KOHOMMKH CTPaHbI.
Ceronns npousBoa-
ctBo B Kazaxcrane
OCYLLIeCTBJISIET KOM-
nanust Coca-Cola
Icecek (CCI) — ogun
13 KpPYyMHEeAInX
6O0TTIIEpOB NPOAYK-
uuu Coca-Cola B
pervoxe.

B npenaosepun wobunes CCl npoeena
MaclTabHoe wuccrenoBaHve COoBO-
KYMHOro BKada KOMMaHuW B yCTOM-
yrBoe pa3BuUTHe KazaxcTaHa 3a 2013-
2023 rogbl. Pe3ynbraThl aHanusa
OXBaTbIBAlOT 3KOHOMUMYECKOEe BMNA-
HWe, BK1a4 B 3aHATOCTb, dKOSI0Ornyec-
Ke 1 coumanbHble HULMaTyBbl. O6
3TUX pe3ynbraTax U HOBbIX MPUOPU-
TeTax pacckasan reHepasnbHbil auv-
pekTop koMnaHum Coca-Cola Icecek
Kazakhstan Benu OuHuens.

KakoBo pana Bac — BO3riaBuUTb
KOMMAaHUIO UMEHHO B IOGUNENHbIN
ron?

— [na MeHsa 3TO OAOHOBPEMEHHO
6onbllas 4eCTb M OTBETCTBEHHOCTb.
A NpuHAn pPykKoBOACTBO KOMMaHwven
B OCOOEHHbI MOMEHT — B rof, Korga
CCIl oTmeuaeT 30-netmne B KaszaxcTta-
He. DTO He MnpocTo uwmdpa, a oTpa-
YKEHMe YCTOMUYMBOro nMapTHEPCTBa C
rocynapcTBOM, OOLLIECTBOM M MnoTpe-
Gutenammn. Mos 3agada — COXpPaHUTb
3TOT byHOAMEHT ooBepusa U NPoaon-
MWTb NYTb POCTa M YCTOMUYMBOrO pas-
BUTUA.

KakoBa poJib KOMMNAHUU B 3KOHO-
MMUKe CTPaHbI?

— 3a nocnenHme 10 neT COBOKYMHbIN
Bknag Coca-Cola icecek B BBM
KazaxcTaHa npeBbicun 1,44 TpAH TeHre,
M3 HWX 376 MNpQO TeHre cocTaBuaM
HanoroBble OTUYMCEHMs. TONbKO 3a
2023 rop, Haw BkNapg B BBl cocTtaBun
364,7 mnpan Tedre, obecneumB 12%
no6aBneHHOM CTOUMOCTY B MULLLEBOW
oTpacnu. Haw pocT B 5 pa3 onepexaet
cpegHve  TeMMbl  3KOHOMUKW,  UTO
noaTBep»aaeT 3HaAYVMOCTb KOMMaHUM
Kak OpanBepa MHOYCTPWanbHOro pas-
BUTUSA.

Bawa peATenbHOCTb 3aTparmeBaeTt
He TOJIbKO MaKpPO3KOHOMMUKY, HO U
NOBCEeAHEBHYIO XKU3Hb JIIOAEN...

— BbesycnosHo. CerogHa 12 000 pa-
60UMX MecCT NMPAMO ¥ KOCBEHHO nom-
nepxXvBaeTtca 6narofgapa Hawlen ges-
TenbHocTu, BkAoYasa 1000 wTaTHbIX
cotpyaHunkos CCl Kazakhstan. Ha kax-
OblM TeHre 3apnnaTbl, BbiNJadYeHHOW

HaWMMK COTPYAHVKAaM, B 3KOHOMMKE
co3naétca 3,4 TeHre OOonOoNHUTENbHbIX




C KaoKkabIX MNOTPAYEHHbIX
100FT KoMnaHuemn
co3paeTcsH ewe 160T

B APYrUX OTpacnsax

T w@

Ha 1 pa6bo4yee MecTO Mbl co3gaeM oKono
12 AONOJSIHUTENbHbIX pa6o4ynux MecT
B Pas/IM4HbIX OTPaCNAX B SKOHOMUKE CTpaHbl

Mbl nogaep>x1usaemM

6onee 12 TbiC. pabounx mecrt

paboynx mect

TPYOOBbIX 4OXOO0B - 3TO peaﬂbelM BKJ1a B MoOBblLLe-
HWe 6NaroCoCTOAHNS HaceneHns.

Kakum Bbl Bugute Bknapg CCl B coumanbHylo n 3Ko-
JIOrMYECKYIo YCTOMUYNBOCTb?

— Mbl cUCTEMHO paboTaeM Hag CHUMXKEeHMEM BO3aew-
CTBUSA Ha OKpy»atoulyt cpeny. Tonbko 3a 2024 rop
92% otxopoB CCIl, ob6pa3oBaHHbIX Ha MPOW3BOACTBE
noanexany nepepabdoTke, a B KazaxcTaHe 3TOT moka-
3aTenb cocTaBun 76%. Bcero B 2024 rogy KomnaHusa
CCl Kazakhstan nepepabotana 2 195 TOHH OTXOLOB.
CyLLeCTBEHHOE BHUMaHWe yaendetca aHeproaddekx-
TVBHOCTW: OONS 3Heprocteperarlmx Xo0NoanNIbHUKOB
B CCl Kazakhstan cpenn Bcex XxonoanabHNKOB BblpOC-
na Ha 20,75% no cpaBHeHUto ¢ 2023 rogoM 1 OocTuria
64% B 2024 roay, B TO BpeMsa Kak obLlaa Aona Takux
xonoaunbHMKoB B cuctemMe CCl cocTaBuna 54%.

MNockonbky 76% 3aBOAOB B CTPaHax npucyTcTema Coca-
Cola Icecek (CCIl) pacnonoxeHbl B BoAoAedDULMTHBIX
pernmoHax, KOMNaHmsa akueHTUpYyeT BHUMaHKe Ha nepe-
paboTKe BOAbl Kak O/1a 6/1ara okpy»<atoLen cpeabl, Tak
1 obecnedeHrs HenpPepPbIBHOCTM CBOEM AeaTebHOCTY.
HenocpencteeHHO B KasaxcTaHe, NpoekTbl Mo BOOOC-
GepexxeHnto HanpaeneHbl Ha yaydlleHne 3KOHOMKYe-
CKOIO MOJSIOMKEHVA (DEPMEPCKUNX N MUBOTHOBOAUECKMX
X039MCTB U MHULUMMpytoTea ¢ 2010 ropa.

Hanpumep, B utoHe 2024 roda, yxe npu noanepmke
Coca-Cola icecek, PervoHanbHbIN 3KONOrMUYECKM
ueHTp LleHTpansHom A3mm (PILLLA) peannsosan npo-
EKT, HanpaB/IEHHbIN Ha BHEAPEHWe BOOoCOeperatoLLmMx
TEXHOMNOMMW, TAaKMX Kak KanesbHOoe OpOoLLEeHWe, B Ceflb-
CKOXO3ANCTBEHHbIX Yrofbsx pervoHa. B pesynbrate
Ha OMbITHBIX MOMAX XO3ANCTBa «HWBa», PacnonoMeH-
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3a nocnegHue 30 net CCl Kazakhstan
VHBECTMpPOBasia B 3KOHOMUKY CTpaHbl

6onee 106 mnpAa. TeHre

Bbino BbinnaveHo

376 mnpa.+ TeHre

Hasnoros

TOM 3

Hanoronnartenbwmnk KasaxcraHa
B OTpacnun 6e3a5KorosibHbIX HANMUTKOB

HbIX B LlennHorpanckoM panoHe, yaanocb COKpaTuTb
noTpebneHne Boabl B LIECTb Pa3 No CPaBHEHWIO C Tpa-
ONUMOHHbBIMU METOAaMU NOANBa.

DTV JaHHble — He NPOCTO UMdpbl, a pe3ynstaT nocsie-
0OBaTe/IbHOM MOAUTUKKM  YCTOMYMBOro pa3sutua. [la-
pannenbHO Mbl peanv3yeM U colmasibHble MPOeKTbl:
NOOAEIKKY MKEHCKOro npennpuHMMaTensCcTBa, OOCTYN
K BoOe Ona hepMepoB, CTydeHUYeCKe 3KO-MpOorpamMmbl.
C 2013 roga B 2TU MHULIMATUBbLI MHBECTUPOBAHO Bonee
$9 MAH U OHU 3aTPOHYJIN XKU3HK COTEH ThiCAY Kaszax-
CTaHLUeB.

Kakue y Bac npuopuTeTbl Ha 6amxanwumne rogbi?

— Mbl 6yaeM ycunmBaTb NoKanu3auuio, PacluvpaTb
NapTHEPCTBa, WHBECTUPOBaTb B YCTOWUMBbIE TEXHO-
NOrUK 1 CoUManbHyto MHMPACTPYKTYPY. Halwa uenb
Cco30aBaTb LEHHOCTb AN HalLMX MapTHepPOoB M noTpe-
6uTenen, ANa Halyx COTPYAHMKOB WM, KOHEYHO »e, CO-
obulecTBa. [N Hac Ba)HO OCTaBaTbCHA cTpaTeruvdye-
CKVM MapTHépoM KazaxcTaHa. B tobunewHbin rog Mbl
0CO6EHHO OTYET/IMBO OLLYLLIaeM 3Ty OTBETCTBEHHOCTb.

2016

Actana

i
; 2006

Anmartsl

2024

LWbiMKeHT
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HOW THE HALYK FOUNDATION
IS CHANGING THE GAME IN PHILANTHROPY:
85 BILLION TENGE IN AID FOR THOSE IN NEED

Timur
Kulibayev

For his personal
contribution to
the elimination
of the
consequences of
the 2024 floods,
the founder

of the Halyk
Foundation,
Timur Kulibayev,
along with other
philanthropists,
was awarded a
state medal by
the President

of the Republic
of Kazakhstan,
Kassym-Jomart
Tokayev.
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Philanthropy in Kazakhstan is entering
a new phase—large-scale, systemic,
and focused on long-term impact. One
of the main drivers of this shift is the
Halyk Foundation, established by Timur
Kulibayev. Since its founding in 2016, the
Foundation has invested in more than
120 social projects across the country,
allocating over 85 billion tenge toward
tangible, measurable improvements in
the lives of thousands of people.

Last year marked a turning point.
Despite Kazakhstan’s drop in the
World Giving Index (from 107th
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Flood victim in front of a rebuilding home

to 113th place), private initiatives
are demonstrating that progress is
possible through horizontal efforts—
from businesses and communities.
The Halyk Foundation is a prime
example of how private capital can
do more than provide aid—it can build
sustainable social infrastructure.

Housing Infrastructure:
Simply Helping People

The Foundation extends a helping
hand to those in need and responds

to emergencies across the country.
In 2024 alone, it allocated a record-
breaking 35.5 billion tenge, of which
31 billion went to regions affected by
the spring floods—including Kulsary,
Atyrau, Aktobe, West Kazakhstan, and
Kostanay regions.

This isn’t just aid—it’s a real restoration
of living conditions. In addition to
flood assistance, the Foundation

commissioned 400 apartments in a
residential complex in Astana in 2024,
providing housing to families in urgent
need of support.

Asaresult, 1,400 Kazakh families gained
housing in just one year—an estimated

10,000 people. The Foundation’s
large-scale and consistent involvement
in solving the housing crisis in 2024
was unprecedented not only for
Kazakhstan but for the entire CIS
region.

From Water Supply to Jobs:
A Social Multiplier for Mangystau

In  the Mangystau region, the
Foundation is  implementing a



Comfort-class residential complex in Astana

range of projects aimed at comprehensive regional
development:

e Launch of a desalination system in the villages
of Akshukur and Saina Shapagatova—a critical
response to fresh water shortages;

» Restoration of the grain terminal in the village of
Beineu—not just infrastructure, but a driver for job
creation, export capacity, and regional food security.

Infrastructure You Can Step Into:
Homes, Sports Centers, Kindergartens

The Foundation is redefining philanthropy as a tool
for urban and rural development. One recent example
is the construction of a physical fitness and wellness
center with children’s play areas in Zhanaozen. In the
village of Auliekol (Kostanay region), the opening of
a kindergarten for 280 children became a symbol not
only of recovery after the devastating fires of 2022
but also of long-term investment in the region’s future.

Education as an Investment in Tomorrow

The Foundation actively supports education and
talented youth. Its initiatives include:

* Scholarships at the international Miras school for
gifted children;

* Modernization of three rural schools in Mangystau;

* The AUYL SPORT and #Aybin®ytbon programs,
which provide access to sports for children in remote
areas, promoting healthy lifestyles and teamwork
skills.

The Foundation’s efforts have not gone unnoticed. In
2024, Timur Kulibayev and the Halyk Foundation were
honored at the national level with the “For Charity”
medal and the “Philanthropist of the Year” award—

Winner of the 2024 AUYL SPORT national tournament

for their systematic approach and contributions to
addressing critical social challenges. This support has
become more than just financial aid—it is a true symbol
of renewal: rebuilding homes, infrastructure, and hope
for thousands of Kazakhstanis.

Kindergarten for 280 children in Auliekol, Kostanay region

WORLD MONITOR
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KAK ®OH/l HALYK MEHAET ITPABUJIA VI'PbI
B BJIATOTBOPUTEJIbHOCTU: 85 MIMJUIMAPZIOB
TEHIT'E ITOMOIIN HY XIAIOIVMCA

Tumyp
Kynubaes

3a JIMYHbIi
BKJIaJl B JIMKBU-
JlaLKIOo MoCen-
CTBUI NaBOJKOB
B 2024 rony yu-
penutenb Qonpa
Halyk, Tumyp
Kynub6aes, Ha-
psay € APyrUMU
MelleHaTaMH,
ObLT HarpaskaéH
roCyAapCTBEH-
HOM MeJaJibio
[Ipesunentom
Pecny6mmku
Kazaxcran
Kacbim-
/Komaprom
TokaeBbIM.
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BnarorBoputenbHocTb B Ka3axcTaHe
BCTynaeT B HOBYytO a3y - Macltab-
HY0, CUCTEMHYIO M OPUEHTUPOBAHHYIO
Ha gonrocpouHble addekTbl. OanH K13
rnaBHbIX OpanBepoOB 3TOro casura -
doHa Halyk, yupexageHHbih TUMYypPOM
KynnbaesbiM. C MOMEHTa OCHOBaHVsA B
2016 rogy cdoHa mHBecTupoBan B 60-
nee 120 coumanbHbIX MPOEKTOB MO BCEW
CTpaHe, HanpaswB CBbILle 85 Munnmap-
[IOB TEHre Ha KOHKPEeTHbIe, 3MepVMble
VAYULIEHNSA B XU3HAX ThICAY Ntoaen.

[pn 2TOM NPOLUMbLIN rof cTasl MOBOPOT-
HbIM. HecMoTps Ha CHWKeHWe no3u-
UMy KazaxcTaHa B MUPOBOM penTrHre
GnaroteBoputensHoctn World  Giving
Index (co 107-ro Ha 113-e MecT0), 4acT-
Hble VHVLUMATMBbI AEMOHCTPMPYIOT, YTO
nporpecc BO3MOMEH WMEeHHO ropu-
30HTanbHbLI — OT OU3Heca 1 obLlle-
ctBa. PoHp Halyk — npuMep Toro, kak

=
e
[E=he

re Obll  BblAoefleH MNoCTpadaBLUnM
OT BeCeHHWX [MaBOAKOB PEermoHam,
Bktodasad  Kynbcapbl, ATblpayCKyto,
AKTIOOMHCKYO, 3anagHo-KasaxcTaH-
ckyto U KocTtaHamcky —obnacTtu.
DTO He MPOCTO MOMOLLb, a peanbHoe
BOCCTaHOBJIEHME YCNOBUM A5 MKU3HU.

[ToMMMO MOMOLWM MNOCTPanaBLLMM OT
nasogkosB, @oHp B 2024 roay coan B
akcnnyaTaumio 400 KBapTUP B XKMIOM
KoMnnekce B AcTaHe, npenocTaBuB
MMUNbE CEMbAM, OCTPO HY>AAoLMMCS
B MoAdepKKe.

TakmuMm obpas3oMm, Bcero 3a rog 1400
Ka3axCTaHCKUX cemen obpenn cob-
CTBEHHOE XWb&, YTO, MO NPUMEPHbIM
noAcyétaM, Mo3BOMNO obecnedynTb
COBCTBEHHBIM XMNbéM 10 000 ka-
3axcTaHues. MacwTabHoe w nocne-
nosartenbHoe yudyacTme doHoa Halyk

HocrpaﬂaBLuag OT BECeHHUVX rnaBoAgKOB Ha d)OHE BOCCTaHaB/iMBaroLUjerocs JomMa

YaCTHbIV KannTaa cnocob6eH He MPOoCTO
noMoraTtb, HO C03[aBaTb YCTONYUBYHO
coumanbHyo MHPPACTPYKTYPY.

XunnuwHasa uHppacTpyKTypa:
npPoOCTO NoMoraTtb JoaaM

®oHO,  npoTarMBaeT  pPyky — MOMO-
WKW HY>KOQWMMCA 1 pearvpyeT Ha
ypesBblyamHble CcUTyalumM B CTpaHe.
Tonbko B 2024 rooy OH Hanpasun
pekopaHble 355 Muanmapna  TeH-
re, 3 KoTopbix 31 MuAnvapn TeH-

B peLlleHnM XUAWLLIHOIoO BOMpoca B
2024 ropgy cTtano 6ecnpeueneHTHbIM
He Tonbko Ans KasaxcTaHa, HO W Ansa
Bcero npocTpaHcTea CHIL

OT BOOOCHAbXeHUa o
pabounx MecT: counanbHbIn
MyJbTUNAUKATOP ANa MaHrucray

B MaHruncTtayckom obnactn doHa pea-
N3yeT Lenyto JIMHENKY NpOeKToB, Ha-
MPaBNeHHbIX Ha KOMMIEKCHOe pasBu-
TVe pernoHa:



XK11ovt KOMIiieke B ACTaHe KOM@OPT-K/1acca

* 3aMyCK ONPEeCHUTENbHOM CUCTEMbI B C&NaxX AKLLYKYP
1 Cauta LLanaratoBa — KPUTUYECKW BaxKHbIN OTBET
Ha aeduumMT NpecHoW Boabl;

* BOCCTaHOBJ/EHMe 3epHOBOro TepMnHana B cene bew-
Hey — 3TO He MPOCTO MHMPACTPYKTYPA, a CTUMYI K
CO34aHU0 pPabdoumx MecT, HapallMBaHMIO IKCMOPT-
HOrO MoTeHUMana v yKpenneHuo NpoaoBOSIbCTBEH-
HOWM 6e30MacHOCTV PernoHa.

UHMdpacTpyKTypa, B KOTOPYIO MOXKHO BOUTH:
AOMa, CNOPTKOMMJIEKCbI, AeTCKNe cabl

®oHO nepeocMbiCIMBaET 6NaroTBOPUTENBHOCTb Kak
MHCTPYMEHT FOPOACKOro 1 CeNbCKOro passutus. OauvH
13 NOCAedHUX NPUMEPOB — CTPOWTENbCTBO MU3KYIIb-
TYPHO-0340POBUTEbHOIO KOMMAEKCa U AeTCKUX UIPOo-
BblX 30H B XaHao3eHe. A B cene Aynunekonb (KocTa-
Hanckaa obnacTb) OTKPbITME OeTckoro caga Ha 280
MEeCT CTano CWMBOJIOM He TOSIbKO BOCCTaHOBMEHMS
nocne Tparnyeckmnx noxapos 2022 roga, HO U OONTO-
CpouHOro Bkiada B 6yayllee pervoHa.

O6pa3oBaHUe KaK MHBECTULUA B 3aBTPALLHUN
heHb

DoHA akTUBHO NoaaepXrBaeT o6pa3oBaHve 1 TanaHT-

NUBYIO MONoaéXb. Cpean UHMLUMATUB:

* rpaHTbl B MeXOyHapoaHOW wWKone «Mupac» ansa
ofapéHHbIX aeTew,

* MOOEPHU3aLUMS TPEX CeNbCKUX LLIKOM B MaHrumcTay;

* nporpammbl AUYL SPORT un #Aybin®yT60n, KOTO-
pble OatoT OOCTYN K CropTy AETAM U3 OTAaN&HHbIX
PErMoHOB, MOPMUPYSA MPUBbLIYKY K 3000Q0BOMY 06pa-
3Y XKU3HU 1 YMEHMIO paboTaTb B KOMaHAae.

[Mon 2TOM ycnexu doHga He OocTalncCb He3aMe-
yeHHbiMW., B 2024 rogy Tumyp Kynmbaes u doHg
Halyk 6binn oTMeueHbl Ha rocydapcCTBEHHOM YPOB-
He — Mefdanblo «KanbIPbIMABIABIK YLUiH», a Takxe

npemren «MeueHaT roga» 3a CUCTEMHbIM Moaxod M

[TobenuTtesib pecryb/IMKaHCKOro TyPHMPa
npoexkta AUYL SPORT-2024

BKMNAL B PELUeHMEe OCTPbIX COLManbHbIX MpobneM.
Bca 3Ta NOMOLb CTana He MpocTo (hUHAHCOBOWM MOA-
NEPXKKOM, a HACTOALMM CKMBOSIOM BO3POMAEHWA —
BOCCTaHOB/EHNSA OMOB, MHPPACTPYKTYPbI U HaOeXabl
015 ThICAY Ka3axCTaHLEeB.

Lerckut can Ha 280 mecT B cesnie Ay/inekosib KoCTaHarickor 061acTi

WORLD MONITOR
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NEXT - GENERATION OUTSOURCING:
DIGITAL HR TRANSFORMATION
IN KAZAKHSTAN

BPO Kazakhstan -
a Technological Partner
in a Time of Transformation

Modern businesses are undergoing
rapid change, and internal process
management is evolving along
with them. Companies expect their
partners to provide high flexibility,
technological capabilities and deep
expertise - especially in operational
areas like accounting, tax reporting,
payroll and HR.

BPO Kazakhstan, a member of
EUROBAK, has been supporting
corporate clients in Kazakhstan,
Kyrgyzstan, Uzbekistan and Armenia
for over seven years - guiding them
through every stage of development,
from registration to internal
transformation and market expansion.

What Businesses Expect from
Outsourcing: A New Level of
Demands

Amid digitalisation, global
competition and the shift toward
sustainable development, outsourcing
is no longer just a support function -
it has become a tool of strategic
management.

Today, outsourcing is not merely
a transfer of tasks to an external
provider. It is a deliberate choice that
allows businesses to accomplish the
following:

« integrate into global workflows with
unified service standards.

* adapt international solutions to
local realities without compromising

quality.
* respond instantly to changes in
legislation.
* most importantly, implement

digital tools for automation and
transparency.
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Companies now expect their outsourcing partner to
not only be a service provider but also a technological
advisor. This is the model BPO Kazakhstan delivers
through its proprietary platform, MyBPO.

MyBPO: A Digital HR Ecosystem

MyBPO is a digital ecosystem that covers the full
cycle of HR administration in an organization. The
platform automates key HR processes - from
employee onboarding to vacation requests,
sick leave, business travel and access to various
certificates and pay slips.

All requests and documents are processed and signed
online using a digital signature (EDS), enabling a fully
electronic HR document flow.

The solution is easily scalable and adaptable to the
needs of companies of any size and industry, ensuring
transparency, legal validity and convenience for all
stakeholders.

Implementation of MyBPO at an international company
resulted in:

e a 70% reduction in HR document processing time.
« full legal compliance for all HR operations.

« elimination of routine paperwork for the HR team.
* a 66-70% reduction in administrative costs.

One of the key elements of MyBPO implementation
is its focus on social and environmental responsibility:
transitioning away from paper-based workflows not
only cuts costs, but also contributes to reducing the
company’s environmental footprint - supporting the
global shift toward more responsible use of natural
resources.

WORLD MONITOR

Digital Future and Sustainable Development

Modern companies are striving not only for operational
efficiency but also for sustainable and technologically
advanced business models. Among the most in-
demand solutions are the following:

* paperless workflows.

* remote access to services.

* cloud-based technologies.

« full transparency in operational processes.

BPO Kazakhstan actively supports this direction. In
2025, we will continue expanding the functionality of
MyBPO, including new analytical tools.

Upcoming releases will introduce modules for advance
payment management, airline ticket issuance and hotel
booking - all within a unified digital environment, fully
integrated into the client’s internal processes.

This level of automation not only enhances user
experience but also significantly reduces administrative
costs, minimizes errors and ensures full control over
internal operations.

Conclusion

Payroll and HR outsourcing is no longer just a service -
it's an integral part of a company’s digital strategy.
The MyBPO platform helps clients not only optimize
internal operations but also build a sustainable,
transparent, and flexible environment.

If your business is ready to embrace smarter HR,
accounting and tax management, we are here to
explore how MyBPO can become your digital partner
for growth.
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AYTCOPCHHI' HOBOI'O IIOKOJIEHNA:
[TNO®POBAA TPAHCOOPMAIIVA HR

B KASAXCTAHE

BPO Kazakhstan — TeXxHONOrMYHbIN NapTHEP B
3anoxy TpaHchopmaumnm

CoBpeMeHHbI B13HeC cTankMBaeTcsa C ObICTPbIMU K3-
MEHEeHNAMK 1 BMeCTe C HUM 3BOMIOLUVOHMPYIOT MOAXOAbI
K YMNPaBneHuio BHYTPEHHMMI npoueccamn. KoMnaHmm
OXKMOAT OT NAPTHEPOB BbICOKOM MMOKOCTK, TEXHOMNO-
TMYHOCTU U rNYDBOKOM 3KCNEePTN3bl — OCOOEHHO B TaKux
onepauUyroHHbIX NpoLeccax, Kak ByXranTepCckuii 1 Ha-
NOroBbIV YYET, pacuéT 3apadoTHoM NnaTel 1 HR.

BPO Kazakhstan, uneH EBponewckon BbusHec Acco-
Uraumm Kasaxctara (EBPOBAK), 6onee 7 net conpo-
BOXOAET KOPMopaTWBHbIX KMeHToB B KasaxcTaHe,
Kbiprbi3cTaHe, Y36ekncrtaHe 1 ApMeHUM Ha BCeX aTa-
nax Mx pPasBUTUS — OT perucTpaunm Ao TpaHchopMa-
LMW BHYTPEHHMX DYHKLUMIA 1 BbiXOAa Ha HOBbIE PbIHKM.

OXXnpaHua 6MsHeca OT ayTCOPCUHra:
HOBbIW YPOBEHb TPeO6OBaHUMN

Ha doHe undpoBusaumm, rnodanbHOM KOHKYPEHLIMMN
M Kypca Ha yCToMuMBOE pa3BUTME ayTCOPCUHI nepe-
CTa&T OblTb BCNOMOraTeslbHOM yHKLVEN 1 CTaHOBUTCS
MHCTPYMEHTOM CTPAaTErmyeckoro yrnpasnieHus.

CerogHsa ayTCOPCUHI — 3TO He MPOCTO Nepefada 3agad
Ha CTOPOHY. DTO BbIOGOP, MO3BONAOLLNMIN BU3HECY:

* BCTpauMBaTbCHA B MeXAyHapoaHble MpoLecchl C eau-
HbIMW CTaHOaPTaMy 06CNY>KMBaAHUS;

* afanTrpoBaTb robanbHble PeLleHUs K JI0KabHOM
npakThke 6e3 NoTepun KayecTsa;

* MOMEHTaNbHO PearnpoBaTb Ha M3MeHEeHUs 3aKOHO-
0aTeNbCTBa;

* U IN1@aBHOE — MCMOJb30BaTh LNMPPOBbIE peLueHUs
019 aBTOMATU3aLUMM U NPO3PAaYHOCTI.

KoMnaHUM XoTAT BUAETb B @yTCOPCHHIOBOM KOMMaHMM
He MPOCTO UCMOMHNTENS, @ COBETHMKa C COOCTBEHHbI-
MU TEXHOMOMMYECKUMK PEeLUEHUAMU. VIMEHHO Takylo
Mogenb peannsyet BPO Kazakhstan yepes cobcTBeH-
Hyto nnatdhopmy MyBPO.

MyBPO: akocuctema uudposoro HR

MyBPO — 370 umdpoBas aKoCKUCTEMa, OXBaTblBato-
lasi BeCb UMK KagpOBOro agMUHUCTPUPOBaHWS B
opraHvzaummn. [lnatdopma obecnedmBaeT aBTOMa-
Tr3aumo knodeBblix HR-nmpoueccoB — oT npuéma
COTpYAHMKa Ha paboTy OO COrnacoBaHKsa OTMYCKOB,
BONbHUYHbBIX, KOMAHOVPOBOK ¥ MoJlydeHueM pasnmy-
HbIX CMPAaBOK M PACUETHbIX NMCTOB. Bce 3aaBKkM 1 O0-
KYMEHTbl 0OopPMAIAOTCA 1 NOAMUCHIBAKOTCA OHNaWH
C ncnonb3oBaHmem LM, 4yTo No3BOAAET MOSIHOCTHIO
NepeBeCT KaapOBbIN AOKYMEHTOOOOPOT B 3NIEKTPOH-
HbI opmaT.
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PelueHue nerko MaclTabupyeTcd 1 aganTupyeTcs noj,
TpeboBaHUA KOMMaHW 1ob6oro pasMepa 1 oTpacsu,
obecneumBaa MpPO3PaqYHOCTb, PUAMUECKYIO 3HAUYN-
MOCTb 1 YyOOOCTBO B3aMMOOENCTBUS ANS BCEeX ydacT-
HMKOB MpoLiecca.

BHepgperne MyBPO Ha npuMepe ogHOM MexayHapoa-
HOM KOMMaHUKW NO3BONNO:

* COKpaTUTb BpeMa 06paboTKM KaapoBbIX JOKYMEHTOB
Ha 70%;

* obecnednTb PUANYECKYIO 3HAYMMOCTb BCeX ornepa-
Ln;

* 0CBOOOANTL HR OT BYMaxKHOM PYTUHbI.

* OMTUMU3MPOBATbL aAMVHUCTPATVBHbIE 3aTpaTbl Ha
66-70%.

OOHVM 13 KIOYEBbLIX acMekToB BHeapeHus MyBPO
ABNAETCA OPUEHTaUMs Ha CoUuMalbHYIO W 3KONOMM-
UecKy OTBETCTBEHHOCTb: OTKas OT BOYMaXKHOro Ao-
KYMEeHTOODOpOTa MNO3BONAET HEe MPOCTO COKPaTUTb
U3OEPMKU, HO 1 BHECTW peabHbl BKNag B Cokpa-
LLeHVe 3KONOrnMyeckoro cnefa, nogaep»xmeasa rno-
GanbHbIV KYPC Ha BepexxHoe OTHOLLIEeHKE K pecypcam
nnaHeTbl.

UndpoBoe 6ypyLiee n yCTONUMBOE pa3BuUTHe

CoBpeMeHHble KOMMaHUK CTPEMATCA He TOSIbKO K orne-
PAUMOHHOM 3PDEKTUBHOCTU, HO U K YCTOWMUYMBBLIM, TEX-
HOMOrMYecKkn 3penbiM Mogenam paboTel. Cpean Hanbo-
nee BOCTPEOOBaHHbIX PELLUEHWI:

* OTKa3 0T ByMarKHOro OKYyMeHToob0opoTa (paperless),
e yOanéHHbI OOCTYN K cepBucaM,

* 1ICMNOMb30BaHMe 06auHbIX TEXHONO MM,

* MOJIHAdA NPO3PAYHOCTb B OMEPALIMOHHbBIX NPOoLLeccax.

WORLD MONITOR

BPO Kazakhstan akTvBHO nopoaepXvBaeT 3TOT BEK-
TOp pa3sutuda. B 2025 roay Mbl NPOOONMKKM YCUIN-
BaTb BO3MOXXHOCTW mnatdopmbl MyBPO, paclumpas eé
DYHKLMOHANBHOCTb 1 aHaNNTUYeCKMe NMHCTPYMEHTbI.

B 6nvxaniumx penmsax oyayT o6aBfeHbl HOBble MO-
aoynu: ynpaeneHve aBaHcamu, odopmneHne aBrabu-
neToB U OPOHMPOBAHME FOCTUHUL, — BCE B paMkax
egunHov LUMpOoBOW cpeabl, C MOHOW MHTerpaunen B
CYLLECTBYOLLME MNPOLIECChl KMeHTa.

Takaa aBTOMaTKM3aLUMA He TOMbKO MNOBbILaeT yaoo6CTBO
nonb3oBaTeNner, HO ¥ CYLLECTBEHHO CHMKaeT agMu-
HUCTPATUBHbIE W3OEPMKU, MUHVMUIMPYET OLLIUOKK U
obecneymBaeT MOJHbIM KOHTPOMb HaL BHYTPEHHMMMN
npoteccamu.

BbiBOf,

AyYTCOPCUHI pacyeTa 3apaboTHoM nnaTsl M HR — 370
y>Ke He MPOCTO CePBUC, @ HEOTbeMIeMas YacTb UMDPOo-
BOW cTpaTternu 6usHeca. Nnathopma MyBPO nomoraet
KNMEeHTaM He TOJIbKO OMTMMU3MPOBAaTbL ONepaLMOHHbIe
MNPOLECChl, HO 1 COo34aBaTb YCTOMUYMBYIO, MPO3PAUHYIO
M afanTUBHYIO BHYTPEHHIO cpeny. 18 okTabpsa Ha ue-
peMoHun Harpaxagenna EUROBAK Award Ceremony
2024, npoBegeHHow EBponenckon busHec Accouma-
Lven KasaxcTtaHa, komnanma «BPO Kazakhstan» 6bina
yOOCTOeHa MPU30BOro MecTa B KaTeropum Human
Development ¢ npoekToM “MyBPO” - nopTansHoe pe-
LLeHMe ONa KagpoBoro aagMMHUCTPUPOBAHUA M aBTOMa-
TM3aumm GU3HEeC NPOLECCOB.

Ecnn Bbl veTe HagéXHOro v TEXHONIOMMYHOro napT-
HEpa — Mbl FOTOBbI 06CYANTb, Kak MyBPO Mo)eT TpaHc-
HOPMMPOBaTh Ball HR, a Takxke NpeanoxuTs peLleHns
B 06NacTy OyXranTepCKoro U HanoroBoro y4yeTta.
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TECHNOGYM CORPORATE WELLNESS

Nazgul

Yerdauletova
CEO Technogym
Kazakhstan
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Strengthen

not only the
muscles but also
the corporate
spirit of your
team. Boost
productivity and
create a healthy
and positive
atmosphere at
work with the
new Technogym
Corporate
Wellness
program.

Caring for one’s health today means
much more than an occasional visit to
the gym - it’s not just about buying a
piece of equipment, it’s about self-love,
respecting your body, and treating it
with care.

This is the philosophy embraced by
global companies like Google, LG,
Samsung, Microsoft, and LVMH. Those
who engage in regular physical activity
consistently demonstrate higher
performance, and numerous studies
support this link.

Inthe modernworld, fitness has evolved
into Wellness - a comprehensive
lifestyle approach that combines
physical activity, balanced nutrition,
and a positive mindset. Today, job
descriptions at top companies often
highlight not just responsibilities but
also benefits - and corporate wellness
leads the list.

Now Wellness is entering a new era -
Healthness.

This is a deeper, more holistic approach
to health, where physical, mental, and
emotional wellbeing are seen as an
integrated system. It’s not just about
workouts, but about sustainable health
strategies, preventive care, and digital
support.

Technology is already at the service of
health.

With Al-powered training, adaptive
programs, and digital platforms,
companies can seamlessly embed
wellbeing into their corporate culture.
Healthness is an investment in long-
term  productivity and  business
resilience. It's a new mindset and a new
energy within the team.

In Kazakhstan, more and more
companies are following the global
trend. KazTransOil, KAZ Minerals,
Kazakhmys, Kaspi Bank, Eurasian
Bank, Philip Morris International,
JTI, BAZIS-A and many others

have already joined the Corporate
Wellness program, recognizing the
direct connection between employee
wellbeing and workplace performance.
Especially for those who spend most
of their day at a desk, physical and
mental relief becomes essential - and
highly appreciated.

Technogym is unique in its field. Its
corporate wellness programs not only
improve employee performance and
loyalty but also help attract forward-
thinking talent.

Today, Technogym offers advanced
digital solutions that make wellness
more accessible and more personalized
than ever. One of these innovations is
Technogym CheckUp - an intelligent
assessment tool powered by
innovative algorithms that evaluates
employees’ physical condition and
creates personalized training plans.
A full check-up takes just minutes,
allowing employees to safely start
their programs under the guidance of
a digital assistant.

Another groundbreaking solution is
Biostrength - a smart strength training



system that adapts to each user’s unique capabilities,
making every workout both effective and safe. And the
best part? No personal trainer is needed. Al handles
technigque, monitors progress, and adjusts resistance
automatically.

All of this is part of the Technogym Ecosystem -
a fully integrated digital platform connecting fitness
equipment, software, and user data. It personalizes
workouts, tracks progress in real time, and syncs
seamlessly with the Technogym App. so employees
can train at the office, at home, while traveling, or even
on vacation.

Whether you have a dedicated gym space or just a small
corner - Technogym can provide the perfect solution.
Whatever your employees’ goals - flexibility, strength,
or weight loss - Technogym can equip your space

WORLD MONITOR

with everything from cardio and strength machines
to equipment for balance, flexibility, and skill
development.

Technogym’s ultimate goal is to deliver innovative
solutions and training programs tailored to your
employees’ individual goals - all while integrating
seamlessly into your space and design.

By investing in wellness, you invest in people - and
that means investing in your company’s productivity,
resilience, and future.

For those choosing the path of health and wellbeing
for themselves and their families, Technogym also
offers smart home solutions for cardio, strength, and
functional training - because wellness is a lifestyle that
follows you wherever you go.

technogym.kz
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KOPTIOPATMBHGIM BEJTHEC OT TECHNOGYM

Hasrynb
EpnayneroBa

JupekTop
Technogym Kazakhstan

Ykpenutb He
TOJIbKO MBILLILIbI,
a vl KOpNopaTuB-
HbIN IyX BalLMX
COTPYZIHUKOB,
TMOBBICUTD YPO-
BeHb pabOTO-
CoCcOoOHOCTH

1 cHOpPMUPO-
BaTb 3JJ0POBbIii
MUKPOKJIMMAT

B KOJIJIEKTUBE
MIOMOXKET HO-
Basi nporpaMma
Technogym
Corporate
Wellness.
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3aboTa O CBOEM 300pOBbe - cendac
O3HavaeT HaMHOro 6oJblie, YeM Pa3o-
BbI MOXOA B CMOPT3an - 3TO yXKe He
TONIbKO O TOM, YTOGbI NpMobpecTn Tpe-
Ha)kep, a O ToM, YTobbl NOBUTL ceds,
NobUTb CBOE TENO U CBOWM OPraHunaMm, 1
OTHOCUTBCHA K HEMY C YBa)KeHMeM.

MIMeHHO Takon cunocodbum  npu-
NepPXKMBAOTCA  MUPOBbIE  KOMMaHUM
Mo OTHOLUEHWIO K CBOWM COTPYAHW-
KaM, Takune kak Google, LG, Samsung,
Microsoft n LVMH, Beab Te, KTO pe-
rynapHo  3aHuMaeTca  OU3nYeCcKMu
Harpyskamm, nokasbiBatoT ©Gonee Bbi-
cokMe pe3ynbTaTbl cBoen paboThl, U
MHOXECTBO MCCeaoBaHUM - npsamoe
TOMY [AOKa3aTenbCTBO. Tenepb, B nep-
BbIX CTPOYKax BakaHCKI rnobanbHblx
KOMMaHWUM Mbl BUOVMM He MnepedeHb
TpeboBaHWM K COTpyaHWKaMm, a ne-
peyeHb GOHYCOB, U AMAMPYET cpeau
HUX — KOPMOPAaTUBHbIV BEHeC.

CerogHa Wellness BxoguT B HOBYHO
3py — Healthness.

2710 6onee rAyboOKUM W LIENOCTHbIN
noaxon, K 340pO0Bbi0, B KOTOPOM hu-
3M4EeCKOe, MeHTaIbHOE 1 3MOLIMOHAb-
Hoe Gnaronony4yre CoTPyaHMKOB pac-
CMaTpVBAaTCA Kak eduHas cucTtema.
DTO He MPOCTO TPEHWPOBKM, a CTpa-
Termm ycTomymBoro 340p0Bbs, Mpodm-
NaKTUKK U UMDPOBOM MOAAEPMKM.

TexHONOrMM Ha cny»xbe 300P0BbA -
3TO y»e HacTosulee. bnarogaps wc-
KYCCTBEHHOMY WHTENEeKTY, adanTme-
HbIM  TPEHMPOBKaM U  UMDPOBbLIM
nnatopMaM, Kaxkgas KOMMaHua Mo-
KET MHTEerprpoBaTb 300P0BbE B KOP-
nopaTMBHYIO KynbTypy. Healthness -
3TO MHBECTMUMS B OOAFOCPOYHYIO
MNPOAYKTUBHOCTb U YCTOMUYMBOCTb OU3-
Heca. 9TO HOBOE MbllLUIEHVE U HOBas
aHeprus BHyTPW KOMaHabl.

Bcé bonblle koMnaHum B KasaxcTaHe
nepeHMMatoT ONbIT 3anadHbIX Konner -
KazTransQil, KAZ Minerals, Kazakhmys,
Kaspi Bank, Eurasian Bank, Philip
Morris International, JTI, BAZIS-A wn
MHOTVe ApYyrre yxKe aBAStTCA KNMeH-

Tamu nporpammbl Corporate Wellness,
Bellb NPV NpaBWIbHOM Mnoaxonae u 3a-
60Te O 300POBbE COTPYOAHUKOB - PY-
KOBOOMTENM MOMy4YatoT 3aMeTHO 60-
nee BbICOKME pe3ynbTaTbl PaboThl, a
COTPYOHUKMK, KOTOPbIE BOMbLLYID YacTb
BPEMEHM MPOBOAAT CWMAS 338 MOHUTO-
paMKn - LUEHAT BO3MOXHOCTb hu3nde-
CKOW 1 MEHTaNlbHOWM pa3rpy3Ku.

Technogym 4BngeTca YHUKaNbHOW B
CBOEM pope KoMmnaHvew, Beab eé ad-
heKT1BHbIe KOPMopaTUBHbIE 0300PO0-
BUTENbHbIE MPOrpamMMbl MPMBOAAT K
MOBbILLEHVIO MPOW3BOAMNTENbHOCT U
NOANBHOCTU COTPYAHMKOB, a Takxke K
nPVBAEYEHNIO NPOrPEeCCHBHbIX HOBbIX
KaOpoB.

CerogHsa Technogym npepnaraet npo-
OBUHYTble LMMPOBble TEXHOIOTU, KO-
TOopble AenatoT wellness AoCTYMHbIM K
NEePCOHaNM3MPOBaHHBLIM Kak HUKOr4a
npexage. OOHO M3 Takux peLueHun -
Technogym CheckUp. 570 nHTennex-
TyanbHas AMArHOCTUKa OU3NYECKoro
COCTOSIHUSI COTPYAHUKOB C MCMOMb30-
BaHMEM MHHOBALIMOHHbBIX afifOPUTMOB,
KoTopasi MoMoraeT TOYHO onpenenuTb
VPOBEHb (OU3NYECKOM MOArOTOBKU U
noao6pate  NepcoHaan3nPOBaHHYIO
nporpamMmMy TPEHMPOBOK.

CoBpeMeHHble TeXHOI0TM M MO3BONAT
COTPYOHWKY NPOWTK Yyekan OyKBasbHO




3@ HECKOIbKO MVHYT W cpa3y MpUCTYNUTb K addek-
TVBHOW NporpamMmMe - 6e3 pucka, 6e3 neperpysku, Noa
KOHTpONEeM LIMPPOBOro acCUCTEHTA.

Ocoboro BHWMaHUA 3acnyxvpaeT Biostrength -
YHUKaNbHasg cucTeMa CUIOBbIX TPEHMPOBOK, OC-
HOBaHHaA Ha TEXHOMOTMAX aganTUBHOM Harpyskul.
Biostrength mopcTpauvBaeTca noa UHOVBUAOYabHblE
0COBEHHOCTU KaXkaoro Nonb3oBaTens, genas TPeHu-
POBKY MakcuManbHO adhdekTuBHOM 1 Be3onacHomn. M
caMoe rnaBHoe - ¢ Biostrength BamM He Hy)eH Tpe-
Hep. VICKYCCTBEHHbIN UHTENNEKT CaM KOHTPONuMpyeT
TEXHUKY, OTC/AEXWMBAET MPOrpecc U KoppekTupyeT
Harpysky.

Bce ot peweHus ob6benunHeHbl B Technogym
Ecosystem, BeOb - 3TO MHTErprpoBaHHaa umMdppoBas
nnathopmMa, obbearHdALas TPEHaEPbl, Nporpam-
MHOe obecnedyeHue U MNOSb30BaTE/IbCKME [OaHHble B
eanHyto akocncTemy. OHa NO3BOASET NepPCoOHaIM3NPO0-
BaTb TPEHNPOBKW, OTCAEXVBaTb MPOrpecc B peasibHOM
BPEMEeHU, C CUHXPOHM3aLUMeN AaHHbIX O dU3nYeckom
AKTVMBHOCTU C MOBOUbHBLIM NpunoxxeHnem Technogym
App. bnarogapsa aton cucTteMe nonb3oBaTenn MNony-
YaloT MHTYWUTUBHO MOHATHbLIM U MOTUBMPYIOLLIMM MYy Tb K

WORLD MONITOR

CBOWM LIENAM, HE3aBKCUMO OT TOro, TPEHUPYIOTCS n
OHW B KNy6e, AOMa, B KOMaHAOMPOBKE UK BO BPeMd OT-
nycka.

HezaBncKMMO OT TOro, ecTb M y Bac cBobogHas no-
wanb onsg obopyaoBaHUSA TPEHaXXepHOro 3afna uau
HeT - Technogym HamoéT nydlee pelueHune. M kakyto
Obl Uenb HW npecnenoBann BallW COTPYAHWKK, Oyab
TO yBenuyeHue rnMbKOCTWU, CUMbl UMM MOXyAeHne -
Technogym cMoxeT 060pyaoBaTh [a)ke caMoe He-
6onblLlOe NoMeLleHMe caMbiM Pa3HOObPa3HbIM 0B0OPY-
noBaHKeM: AN Kapauo, OQHOBPEMEHHOW TREHUPOBKM
cunbl, 6anaHca U rMbKOCTU AW e ONg oBydeHns cu-
NOBbIM 1 NPOMECCUNOHANBHBIM HaBbIKaM.

MHBecTUpys B BesHEeC, Bbl MHBECTUpYeTe B nogen. A
3HAUUT - B 9PDEKTVBHOCTb, YCTOMYMBOCTb U Byayliee
BaLLey KoMNaHunu.

A ONs Tex, KTO BbiGMpaeT NyTb K CBOEMY 3[0P0BbO U
3[0POBbIO CBOMX POAHBLIX — Technogym Takyke npeana-
raeT yHYBepcabHbie peLleHrs onsa goMa: o6opyaosa-
HWEe ON9 KAapOMO, CUOBBIX U (DYHKLIMOHA bHbLIX Tpe-
HMPOBOK, Bedb wellness - 3To 06pa3s KU3HU, KOTOPbLIN
COMPOBOXOAET Bac, rae Obl Bbl HU HAXOAUINUCH.
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EUROBAK MEMBERSHIP FEES

Category of a company J Annual Fee (KZT) Frei:g;ﬁ”g;‘;fy;g;g Al
Up to 30 employees in KZ Yes 720 000 3
31 - 200 employees in KZ Yes 1100 000 3
201 - 1000 employees in KZ Yes 1 380 000 4

1001 and more

) Yes 1 660 000 6

employees in KZ
Despite the number of employees,

‘ company’s annual turnover or sales is Yes 1 660 000 6

o equal to more than 10 000 000 EUR

Non-Resident in KZ No 400 000 1
Edgcatl(.)r?al institutions Yes 820 000 4
(universities and schools)

2 can attend only events of the
No 720 000 Committee \ Working group,
specified herewith in Section 2

Companies, joining membership of a
limited capacity

* one time membership joining fee: 200 000 KZT shall be paid upon joining. This fee shall also apply to a new member who rejoins
EUROBAK in case the delta between the last membership and rejoining date is equal to 3 years or more.
Amount of membership fees can be changed. Please, request updated information from EUROBAK Secretariat Office

CTOMMOCTb YJIEHCKOIo B3HOCA EBPOBAK

BecnnaTHbI BXxoA Ha

Kateropus KomnaHuu BCTynMTenE’HbM [EAEEE BERED meponpusatna EUROBAK
B3HOC (TeHre)
(KON-BO COTPYAHMKOB)
10 30 yenoseK B KazaxcTaHCKOM 1a 720 000 3
oduce
31 - 200 YyenoBekK B . 1100 000 3
KasaxcrtaHckom oduce
201 - 1000 yenosek B 18 1380 000 4
KasaxcrtaHckom oduce
1001 n 6onee 4eNoBeEK B 18 1660 000 6
KazaxctaHckom oduce
Hes3aBucrMo oT KonnyecTBa
“enoBex B LTaTe, roA0BOi A0X0A na 1660 000
npesbllwaeT, IM60 rogoBow 060poT 6
npesbiwaet 10 000 000 Espo
HepeaunaeHT B KazaxctaHe HeT 400 000 1
O6pa3zoBaTefibHble YYpexaeHuUs 1 820 000 4
(yHMBEpPCUTETHI, LLIKOSIbI)
2 yenoseKa MOryT noceulaTtb
KomnaHuu, npucoeguHsowmnecs Her 720 000 TONbKO MepOI'Ipl:IﬂTI/IH
ans ysactvsa B ogHoM Komuterte KomuteTta \ Paboyen rpynnel,
yKa3aHHoW B CeKuuun 2

* OfHOPa30BbIVi BCTYNUTENbHbIN YieHCKui B3HoC: 200 000 TeHre, onnaynBaeTcs Npu BCTyMeHUW. ITOT B3HOC TaKXe ornjlaynBaercs
6biBLUIMM YneHom EBPOBAK, ecnun nepuog mexay AaTon Bbixoja M3 AccoumaliMn v aTon Bo3BpalleHusa coctaBnsieT 3 u 6onee ner.
CyMMa 4neHCKOoro B3HOCa MOXeT 6biTb 3MeHeHa. MoxanyicTa, obpatanteck B oduc Cexkpetapuata EBPOBAK anst nonyyeHns 6onee TOHHON MHPOPMaLIMK.

o Scan for more details

CKaHupy#nTe ang nonayyeHus éonee
noapo6Hon nHbopmMaumm
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Astana Astana-Karaganda Highway 4/1
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